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ВСТУП 

Міжвузівська студентська науково-практична конференція “Problems of 

youth’s self-realization within the process of globalization”, яка відбулася 15 

квітня 2019 року, присвячена формуванню в студентів уявлень щодо понять 

«успіх», «успішність», «успішна людина», «самореалізація» стосовно 

навчання, заробітку,  роботи, кар’єри; оволодіння мовленнєвим етикетом, 

формування міжкультурної компетентності майбутніх економістів у 

контексті європейських інтеграційних процесів. 

Мета конференції: Формування у студентів уявлень щодо 

особливостей ведення бізнесу в різних культурах, проведення ділових 

перемовин в різних країнах світу, користування вербальними та 

невербальними засобами комунікації при спілкуванні з зарубіжними 

партнерами, оволодіння мовленнєвим етикетом, формування міжкультурної 

компетентності майбутніх економістів у контексті європейських 

інтеграційних процесів. 

У межах конференції відбулося засідання таких профільних секцій:  

Секція 1. Success and achievements of young people in business 

community  

Секція 2. The impact of globalization on "brain drain" in developing 

countries 

Секція 3. Co-working phenomenon that brings young people together 

Секція 4. The era of hub economy and the young people’s opportunities 

in it 

На конференції студенти продемонстрували знання англійської мови та 

культури, вивченню яких в інституті надається багато уваги, а також 

професійні знання. 

 

 

 



8 
 

 

SECTION 1. 

 SUCCESS AND ACHIEVEMENTS OF YOUNG PEOPLE  

IN BUSINESS COMMUNITY 
_______________________________ 

 

                                                                         Жуковська A., Тодоренко I. 

  Odessa Trade and Economic 

  Institute of KNETU, Odessa 

(scientific supervisor Strelnikova I. Y.) 

 

SUCCESS AND ACHIEVEMENTS OF YOUNG PEOPLE IN 

BUSINESS COMMUNITY: STARTUP HANDSHAKE 

In the context of globalization of economy, competition is increasing , as 

well as new opportunities for the development and implementation of innovative 

ideas.  In this direction startups play an important role, because their owners create 

and implement something new and unusual, which develops economy.  At the 

same time, young people compete not only with different financially stable 

companies, but also with each other. The implementation of the ideas needs 

funding , and only the best and successful projects can get it. 

One of the most successful ideas was the startup Handshake. It is a social 

network for students of LinkedIn type, where employers can find employees and 

students can find a job [1]. 

This startup works like this: the college sends performance data to a student. 

Employers become more confident in candidates. Colleges help graduates find a 

good job. In addition to the moral and ethical side of the case colleges benefit 
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financially. The more graduates are employed, the higher University will be in the 

ratings, the more positive recommendations will be received. All this will result in 

the number and quality of future students. 

Many American colleges organize special help in career centers. Employers 

post job vacancies of interns, students respond, everything  is  like on any website 

for job search [2]. 

Startup Handshake is a single center for all educational institutions of the 

USA. It negotiates with colleges, they send data about the performance of students, 

and then everything is exactly the same as before: vacancies, responses, filters on 

estimates. The employer makes the same efforts and gets access to a larger 

database of candidates, the student sees more open positions. 

The chances of a successful meeting are growing, of course. Compared to 

LinkedIn or another conventional way of looking for work, Handshake gives the 

employer more confidence in the candidate, who is not lying and the profile is 

automatically loaded by College. The same transparency helps  students, they can 

not lie, and their words are of no doubt. 

Now Handshake deals with 700 colleges, 250 thousand employers and 13 

million students. In a recent round of investments, the company raised $40 million. 

One of the investors turned out to be Chan Zuckerberg Initiative, created by 

Facebook CEO Mark Zuckerberg and his wife Priscilla Chan. One of the founders 

of the startup, Garrett Lord, claims that Handshake has become so popular that he 

had to refuse to cooperate with 80 more educational institutions [3]. 

Perhaps this is the model with the help of which recruitment agencies around 

the world will start working in the near future. I think this is quite actual now, 

especially in Ukraine, because after graduation not every student can find a job in 

his/her sphere. It's pretty difficult and painstaking. I hope such project will soon 

appear in our country. 

References 

1. Access mode: https://marketer.ua/15-luchshih-startapov-2018-goda/; 
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2. Access mode: https://vc.ru/hr/50735-startap-dnya-sayt-dlya-poiska-

raboty-dlya-studentov-handshake; 

4. Access mode: https://hightech.fm/2016/02/05/handshake. 

 

                                                                          Іванова О. Шишман М. 

                                                         group FC-1115 (OTEI) 

(scientific supervisor Strelnikova I. Y.) 

 

AMBITIOUS YOUNGSTERS IN THE STRUGGLE  

TO CORPORATE LADDER  

        While those who fall under Generation X struggle to move up the corporate 

ladder, those who fall under Generation Y have been making their own income in 

innovative ways. Let's take a look at some of these ambitious youngsters. 

         Hart Main is a 14-year old that came up with the idea of manly scented 

candles, and the idea has turned into a nationwide success. Main put in an initial 

investment of $100, his parents put in $200, and they all worked together to 

develop the candles as a group. The available scents include: Campfire, Bacon, 

Sawdust, Fresh Cut Grass, Grandpa's Pipe and more. Today, ManCans candles are 

in over 60 stores across the country and have sold about 9,000 units.  

        Charlotte Fortin is a young high school graduate that followed in both her 

father's and grandfather's entrepreneur footsteps when she decided to open up a 

business of her own called Wound Up. Inspired by some small and funky 

boutiques in California, Wound Up was opened to be a women's clothing store 

targeting women between the ages 18 to 40. The store's merchandise includes 

blouses, shorts, skirts and dresses. Fortin says that she has quickly grown up, and 

become much more responsible and conscious because of the experience. Also, 

despite working an average of nine hours a day, she is still able to keep in touch 

with her close friends.  

        Caine Monroy is only nine years old and has already become a business 

owner. He's an arcade owner to be exact. After constructing a makeshift cardboard 

arcade and setting it up in his father's auto parts store in L.A., his business has been 
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the talk of the town with television crews and enthusiastic children coming through 

daily. Caine sells $1 and $2 tickets that allow 4 plays and 500 plays respectively. 

Caine also sells $15 T-shirts that say, "Caine's Arcade" on them.  In donations 

alone he has already raised over $212,000. His success is supposedly largely owed 

to an 11-minute video that features the young entrepreneur on YouTube 

        Jack Kim is a Seattle teenager that founded Benelab, a search engine that 

generates donations. Kim had made some search engines in the past and quickly 

learned the power of a search engine in generating revenue from little traffic. He 

says the search engine's mission is "to make philanthropy easy and more 

accessible." After establishing the "no adults" rule, Kim began recruiting 

classmates to be part of his "non-profit organization with a startup vibe" team. Kim 

is unsure about what will happen to Benelab when he graduates, but his goal is to 

get the company to $100,000 before high school ends. 

        Fifteen-year-old Catherine Cook and her brother were looking at a yearbook 

and thought it would be a good idea to build a social media website built around an 

online version of a person's yearbook. MyYearbook.com was launched and later 

merged with an ad-supported site that allows users to post and complete online 

quizzes. By 2006, the site had raised $4.1 million in venture capital funding and 

had 3 million members worldwide. The site has attracted large advertisers like 

Disney and ABC. Cooks reports annual sales of "seven figures." 

References 

1. Bennett, R.J. (2009) ‘Government SME Policy since the 1990s: what have we 

learnt Environment and Planning C, 26(2), 375-397. 

2. Benus J. and Michaelides M. (2011). Are Self-Employment Training Programs 

Effective Evidence from Project GATE. Revised and Resubmitted, Journal of 

Human Resources. 

3. Benz M and Frey BS. (2008) Being independent is a great thing: Subjective 

evaluations ofself-employment and hierarchy. Economica 75: 362-383. 

4. Bill, F, Johannisson, B and Olaison, L (2009) The Incubus Paradox: Attempts at 

Foundational Rethinking of the SME Support Genre, European Planning Studies, 
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http://www.informaworld.com.pugwash.lib.warwick.ac.uk/smpp/title~db=all~cont
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Афанасьєва Ксенія, Палиця Артем 
студентки IІ курсу, 21 групи  

Одеського фінансово-економічного коледжу  

     Науковий керівник: викл., спеціаліст ІІ категорії Новодворська М.Є. 

 

SUCCESSFUL YOUNG ENTREPRENEURS OF UKRAINE 

Now there are a lot of young, smart and promising people in Ukraine. Many 

of them do not sit on their hands but actively do various business. And now I will 

introduce to you several little-known but already successful young entrepreneurs of 

Ukraine.  

1. Vasyl Tymoshenko, 22 years old. Cryptominds community, 

investment fund, Young Minds event management 

 Vasyli’s company “Cryptominds” mastered not bad a wave of excitement 

around the crypto technology. They were the first in Ukraine who began to teach 

how you can earn with these technologies. 

Later, the company created a fund where it manages the assets of customers. 

Today Vasyl has closed all personnel positions in business. 

2. Max Fry, 24 years old. IT freelancer 

Max earned his first serious money when he was 14 years old. Then he 

wrote several games for a German casino. They costed 1000 $. Then there were 

several viral solutions. For example, the extension that hides news from the tape 

about Donald Trump. Today, Fry is one of the most famous Ukrainian freelancers. 

 3. Dmitry Makarov, 16 years old. Advertising agency “Zlodei” 

16-year-old Makarov has been in business since he was 12 years old. Today 

Makarov is developing an advertising agency that promotes clients at all digital 

platforms. Company is only 1 year old, but there are already big names in the list 

of clients: Uklon, Wargaming, “Pari-Match” and others. For business, Makarov 

left school. 
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4. Nikita Gorsky, Andrey Bondarenko, Konstantin Turchak, 21 years 

old. Service of search specialists “Move on Miles” 

  When 20-year-olds launched their IT hub, they had already had successful 

business experience. Then their startup hit the top three at ABC Accelerator, and 

then the guys ended up in Silicon Valley. Now, Move on Miles has more than 80 

partners from 14 countries of the world. The company trains IT-specialists and 

connects them with American customers. 

5. Vladimir Olyanitsky, 24 years old. Travel Services “Eurotrips” and 

“Deinde” 

  The last five years Olyanitsky earns due to tourism. From a small startup, 

the company has grown to international proportions with offices in Poland, Russia, 

Moldova and Belarus. Vladimir focused on both domestic and external tourism, 

competing with ordinary tour operators through creative proposals. Last year, the 

company's staff has doubled, and turnover - by 60%. 

6. Max Frolov, 24 years old. Lab “DataRoot Labs” 

  2.5 years ago, Frolov and his partner has opened a laboratory for working 

with artificial intelligence and large amounts of data. Soon the laboratory became 

one of the largest research centers in Ukraine in this segment. DataRoot Labs 

serves more than 50 clients, and also develops DataRoot University on the basis of 

which it teaches how to work with artificial intelligence and large amounts of data. 

The educational program has been already passed more than a thousand students. 

7. Anton Golovachenko, 23 years old. UniExo Exoskeleton Production 

  Five years ago, Golovachenko created a prototype of an exoskeleton for his 

grandmother. The construction on the basis of Lego worked well, so the guy 

decided to improve the prototype. Two years later, the exoskeleton was ready, and 

Anton began to look for investors. Several awards from European accelerators 

helped a startup to collect part of the amount, Anton took the rest of the money 

from personal funds. Over the last year, the first solvent customers appeared in 

UniExo. 

8. Alexey Filippenkov, 20 years old. Bicycle Coffee Brew Bike 



14 
 

  Alexey Filipenko combined a coffee shop and a bicycle a year ago, when 

he was 19 years old. Together with a friend, the student developed an unusual 

transport and began selling coffee in his native Zaporozhye. For six months, the 

company's profit reached 300 thousand hryvnia and Filipenko thought about new 

ways of earning. He found partners and started selling similar cycle cafes for $ 15 

thousand. 

Now the Ukrainian economy is only developing, and with it a lot of young 

entrepreneurs. All of them have promising and interesting business development 

ideas and try to bring them to life, and thanks to their resourcefulness and their 

own initiative, they succeed. And on the part of the state there should be support 

and comprehensive assistance to stimulate aspiring businessmen. 

References 

1. Web-site «Mc.today» [Electronic resource]. — Access mode: 

https://mc.today/golosovanie-rejtinga-novye-imena-chitateli-vybirayut-luchshih-

sredi-25-uchastnikov/ 
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DIGITAL UKRAINIAN STARTUPS IN THE WORLD BUSINESS 

ARENA 

From Silicon Valley to Silicon Wadi, Startup companies have taken the 

world by storm in recent years. While the IT industry is at a global all-time high, 

there’s no better place to be than in the midst of a nation that’s just about to bloom 

into the world’s next startup capital. Although industry experts are well aware of 

the talent and innovation coming out of Ukraine, the rest of the world may still be 

surprised when they hear the facts. Ukraine’s IT industry is currently valued at 

well over $5 billion, and for a country involved in hybrid war, that’s certainly 

impressive! The country also has over 2,000 startups and over 50,000 highly 
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skilled engineers employed by local Ukrainian IT firms, not to mention the 

developers employed internationally [1].  

To really explain the wonders in the Ukraine IT industry, we’ll need to take 

a personal look at the startups. Let’s review top startups that really model the way 

the Ukraine nation is taking the concept of startup and making it their own, with 

talent and innovation that could be compared to that of some of the world’s biggest 

superpowers  

One of the most prominent is Readdle, which provides applications for 

document reading, scanning, formatting, and printing on iPhones and iPads. About 

40 million people have downloaded Readdle’s apps. [2] 

Another international success story is Deposit Photos, an online library - 

designers can source professional photos there. It has annual revenue of more than 

$10 million and has opened an office in New York. Moreover, Ukrainian start-ups 

have caught the attention of global Internet players. For example, Snapchat spent 

$150 million to acquire Looksery, a Ukrainian company that developed real-time 

face transformation filters that can be used when taking a photo with a smartphone. 

Petcube 

Pets are considered to be a part of our family. We love our small friends, but 

because of our work we often leave them alone. The Ukrainian group developed a 

new start-up project which surprised the whole world. Three Ukrainians Alex 

Neskin, Andrei Klen and Jaroslav Ažnjuk created a special device which can help 

animal owners to keep in touch with their pets all day long, even when people go 

to work. [3] 

The scientists offered a product which is called a Petcube. It is a metal cube, 

inside of which there is a camera, a microphone and a lazer. This device is placed 

in the room where the pet is situated. It is fixed on the wall in the corner of the 

room where it has the better view. The cube is connected to a power source via 

MicroUSB. And the signal is transmitted to the owners’ smartphones. The owner 

can have a video from the camera. In general, the gadget made a very good 

impression on the pet-lovers. The price of the multifunctional Petcube on the 
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Ukrainian market is about 5500UAN. But really this innovation is worth its 

money. [3] 

Сlickky 

The largest independent mobile advertising platform in Eastern Europe, the 

main direction of which is to attract new users and monetize mobile applications. 

The company was founded in 2010 by Odessa Vadim Rogovsky. 

Until 2017, Clickky plans to enter the annual turnover of 50 million dollars. 

The client of the startup is the well-known Internet market Alibaba. The company's 

services are used by customers in Europe, Israel, India, China and the USA. [4] 

Consequently, business incubators play an important role in strengthening 

the economy of Ukraine, raising the level of its investment attractiveness. They are 

an effective form of logistical support to small businesses at an early stage of 

development, an essential element of survival and successful business in the future. 

In conclusion, if you’re looking to the world of IT startups for smart staff, 

tools, talent or ideas, you should mind Ukraine startup. It is rich in original ideas 

and creative people, so stay in touch because you can expect smartest innovations 

to be found in Ukraine. 
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SUCCESS OF YOUNG PEOPLE IN BUSINESS COMMUNITY 

       Hart Main is a 14-year old that came up with the idea of manly scented 

candles when he was teasing his sister about the girly scented ones she was selling 

for a school fundraiser. Although she didn't expect him to fully pursue the manly 

scented candles idea himself, he did, and the idea has turned into a nationwide 

success. Main put in an initial investment of $100, his parents put in $200, and 

they all worked together to develop the candles as a group. The available scents 

include: Campfire, Bacon, Sawdust, Fresh Cut Grass, Grandpa's Pipe and more. 

Today, ManCans candles are in over 60 stores across the country and have sold 

about 9,000 units. Main will stick with selling ManCans' inventory until he has to 

shift his focus back into school in the fall. I mean, he is only 14 after all. 

       Charlotte is a young high school graduate that followed in both her father's and 

grandfather's entrepreneur footsteps when she decided to open up a business of her 

own called Wound Up. Inspired by some small and funky boutiques in California, 

Wound Up was opened to be a women's clothing store targeting women between 

the ages 18 to 40. The store's merchandise includes blouses, shorts, skirts and 

dresses. Fortin says that she has quickly grown up, and become much more 

responsible and conscious because of the experience. Also, despite working an 

average of nine hours a day, she is still able to keep in touch with her close 

friends.  

       Caine Monroy is only nine years old and already a business owner. He's an 

arcade owner to be exact. After constructing a makeshift cardboard arcade and 

setting it up in his father's auto parts store in L.A., his business has been the talk of 

the town with television crews and enthusiastic children coming through daily. 

Probably because Caine sells $1 and $2 tickets that allow 4 plays and 500 plays 

respectively. Caine also sells $15 T-shirts that say, "Caine's Arcade" on them. 
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Although it is unclear how much money his arcade business has made so far, in 

donations alone he has already raised over $212,000. His success is supposedly 

largely owed to an 11-minute video that features the young entrepreneur that ended 

up going viral on Vimeo and YouTube. 

       Jack Kim is a Seattle teenager that founded Benelab, a search engine that 

generates donations. Kim had made some search engines in the past and quickly 

learned the power of a search engine in generating revenue from little traffic. He 

says the search engine's mission is "to make philanthropy easy and more 

accessible." After establishing the "no adults" rule, Kim began recruiting 

classmates to be part of his "non-profit organization with a startup vibe" team. Kim 

is unsure about what will happen to Benelab when he graduates, but his goal is to 

get the company to $100,000 before high school ends. 

       Fifteen-year-old Catherine Cook and her brother were looking at a yearbook 

and thought it would be a good idea to build a social media website built around an 

online version of a person's yearbook. MyYearbook.com was launched and later 

merged with an ad-supported site that allows users to post and complete online 

quizzes. By 2006, the site had raised $4.1 million in venture capital funding and 

had 3 million members worldwide. The site has attracted large advertisers like 

Disney and ABC. Cooks reports annual sales of "seven figures." 

    After all, success is work. And in order to achieve good results, you have to 

work and work again. Success itself will not come to you, you must find a way to 

it. Try, do not be lazy, and you will achieve life tops.  
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5 GOOD BUSINESS IDEAS FOR THE YOUTH AND STUDENTS 

1. Tutoring 

Teens of nowadays are equipped with various skills which they can 

impact on others. Tutoring of older people on how to use and troubleshoot 

computers and how to use search engines to find information on the internet are 

good business ideas for teens. You will agree with me that computer literacy is 

becoming a necessity in today’s economy. Not everybody is privileged to have 

access to computer. If you are one of the privileged teens to have access to 

computer and you know how to troubleshoot very well, it is a good business idea 

for you. 

Apart from organizing computer tutoring class, you can teach younger 

students on specific subjects you are good at. Tutoring and coaching other students 

on essential subjects such as English language and Mathematics are good business 

ideas for teens. 

2. Selling on eBay 

Teens can be very rough at times. If you enter their rooms, you will see a 

lot of materials being littered on the floor. Teens usually have a lot of used clothes, 

most of them are brand names which other younger teens may like to wear. Instead 

of allowing used clothes and other materials to make rooms or the entire house 

look untidy, teens should see these as good business ideas through which they can 

make money by selling them on eBay. By the time they succeed in selling one or 

two items, they will begin to see other good business ideas around their home. This 

will earn them money as well as help keep the house clean. 

3. Babysitting 

The need for babysitting is usually on the high side during holidays. 

Babies need someone to look after them when their parents must have gone to 
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work. If you are a teen that like playing with children, babysitting will be one of 

the good business ideas you can consider. One good thing about babysitting is that, 

it is a business idea you can start without capital. 

4. Pet Sitting/Walking 

During holidays, pet owners may not be able to travel with their pets. At 

the same time, they cannot afford to leave their pets unattended to for a long time. 

They need someone who can feed and take good care of their pets. This can 

involve pet walking. If you are good at taking care of pets, petting sitting and pet 

walking are good business ideas for you. 

5. House Assistant 

Teens can work as house assistant to busy couples or senior citizens who 

may not be able to walk round to get things done by themselves. House assistance 

may include laundry, meal preparation, errands and so on. Apart from the monetary 

gain teens can benefit from working as a House Assistant, it teaches them to be 

more caring and responsible in the society. 

Those are just few good business ideas I can mention for now. There are 

various good business ideas teens can do. You just need to look and identify needs 

around you. Needs that you identify and you can provide solution to are good 

business ideas for you. 
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Introduction. Social networks significantly affect the development of 

human relations, exchange of information and ideas in virtual communities. 

Billions of people around the world have access to their profiles on various 

websites, are in contact with the network broadcasting channels (RSS-channels). 

The most popular and diversified social network is Facebook. Its popularity is not 

limited to certain countries or regions. 

The Main part. Facebook is the largest social network in the world. The 

website was originally named Thefacebook and was only available to Harvard 

students, then registration was opened for other Boston universities, and then for 

students of any U.S. educational institutions having an email address in the domain 

.edu. Since September 2006, the site has been available to all Internet users aged 

16 and over who have an email address. 

Facebook is among the five most visited websites in the world. Thanks to 

this site, the Creator Mark Zuckerberg in 23 years became the youngest billionaire 

in the world. Mark Elliot Zuckerberg – is an American programmer of Jewish 

origin, entrepreneur in the field of Internet technologies, dollar billionaire.  

Mark was born on the 14
th
 of May, 1984 not far from New York. At school, 

Mark was engaged in computer programming and developed a network version of 

the game "Risk". Mark Zuckerberg did not complete his higher education: in 2002 

he entered Harvard University, where he studied at the faculty of psychology until 

2004. Meanwhile Mark attended courses. Back in College, Mark drew the attention 

of Microsoft, after he wrote a program Synapse, which allowed the computer to 

make a sequence of musical hits for its owner independently. Zuckerberg came up 

with the idea to make an online directory of students, but the University forbid him 

to do so, referring to the privacy policy. Then he has just hacked the ill-fated 

database and created a website Facemash, where he displayed photos of students, 

and offered to assess who of them looked more attractive.  

For this violation, the administration made a serious reprimand to the 

student, but the Commission noted that he is a talented computer specialist. Then 

Zuckerberg came up with the idea of creating a Facebook site. Together with Chris 
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Hughes and Dustin Moskovitz he began to create a social network Facebook. 

Eduardo Saverin, a student of Brazilian origin, provided financial assistance to 

them. 

 In 2010, Time magazine named Zuckerberg the man of the year. With a 

24% stake in Facebook, Inc., mark Zuckerberg became the youngest billionaire in 

history: in March 2010, Forbes magazine recognized him as one of the youngest 

billionaires on its list with a fortune of $4 billion. Mark Zuckerberg's official salary 

is only $1.  

Conclusion. Now the site of Mark Zuckerberg occupies the position of one 

of the most important Internet resources. The secret of success is that Facebook is a 

solid project, firmly established in the lives of many people around the world. 
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Walt Disney is famous for creating one of the most recognized brands in the 

world, Disney, but few know as much about the man behind the Magic Kingdom, 

not to mention the hundreds of animated cartoons, countless feature films and 

endless toys that bear his name. 

       An influential innovator and entrepreneur in the mid 20th century, Walt 

Disney went from sketching a rabbit (yes, a rabbit) to running a multi-billion dollar 

empire. 

       Disney was born in 1901 in Chicago and was an avid artist from an early age. 

At 16, he enlisted in the Red Cross and served in World War I, driving an 

ambulance that he customized with his own cartoon drawings. Upon his return, he 

worked as an advertising cartoonist in Kansas City, Mo. 

       Disney then decided to move to California, where he began working with his 

brother, Roy. Walt handled the creative aspects of the partnership, while Roy 

focused on the business and financial end. The Disney brothers borrowed a little 

money, set up a studio in their uncle's garage, and made some noise with a series of 

black-and-white cartoons featuring a rabbit named Oswald, which was produced 

for Universal Studios. When Walt asked Universal for a raise, however, they 

balked. Since the studio retained the rights to the character, Disney quit drawing 

Oswald after 1928, although the series continued. 

       Disney went back to the drawing board, producing a silent cartoon 

called Plane Crazy that featured a new character named Mickey Mouse. But the 

advent of sound changed everything in Hollywood. To capitalize on the craze for 

"talkies," Disney delayed Plane Crazy and instead produced a second Mickey 

Mouse cartoon, this one with sound. Steamboat Willie, released in 1928, was the 

first animated film to feature synchronized sound. Despite the film's international 

success, Walt and Roy still needed cash, so they licensed Mickey Mouse's image 

for a fee of $300, to be used on a tablet of paper aimed at children. 

       Disney became fixated on using the newest technology for his films. He 

obtained exclusive rights to use Technicolor in animated films for two years, 

http://www.disney.com/
https://www.thebalancesmb.com/walt-disney-mission-statement-4169499
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winning his first Academy Award in 1932 for the animated short Flowers and 

Trees, which was also the first full-color cartoon. 

       He would win 26 Oscars over the course of his career, the most awards given 

to any individual. During the next few years, Goofy, Donald Duck, and several 

other memorable characters joined Mickey. But Disney believed the future of 

the company was in feature-length films and released Snow White and the Seven 

Dwarfs in 1937. It was the first feature-length animated movie to be produced in 

Technicolor and cost nearly $1.5 million to make, an unheard of amount in 

Depression-era America. 

       Disney recognized his strength was in story design, not actually animating, 

and by the time the brothers built a studio in Burbank, Calif., they employed more 

than 1,000 people, including animators. Building on the success of Snow White, 

Disney released Pinocchio and Fantasia in 1940, Dumbo in 1941, and Bambi in 

1942. All became standout hits as Disney the entrepreneur grew into his role as a 

business owner. 

       But the late 1930s and early 1940s were tough times for American businesses. 

Disney made it through the Great Depression and World War II by dedicating 

much of his new studio to producing health, education, and propaganda films for 

the U.S. government. It also produced short comedies aimed at boosting national 

morale. To raise additional money, Disney took his operation public in 1940. 

       The company did not produce any new feature films during World War II, but 

in 1944 it did re-release Snow White into theaters, bringing in a significant amount 

of revenue for that year. This would begin a common strategy of re-releasing films 

about every 10 years, and later regulating the availability of Disney films on VHS 

and DVD. The next big animated film came in 1950, with the release 

of Cinderella. 

       As the company grew, Disney diversified production beyond cartoons and 

animated movies. Treasure Island, released in 1950, was the studio’s first live-

action film, and the company formed Buena Vista Distribution a few years later. 

With its own in-house distribution company, Disney could continue to churn out 
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movies while significantly saving on distribution costs. Live-action hits such 

as Swiss Family Robinson in 1960 and Mary Poppins in 1964 followed. 

       Disney's TV debut came around the same time as Treasure Island, with the 

special One Hour in Wonderland. The popular Mickey Mouse Club debuted as a 

TV series in 1955. 

       But it was another TV program that began in 1954, called Disneyland, that 

showed Walt Disney had even bigger plans for the company. A few years earlier, 

Disney established WED Enterprises as a separate company and began drawing up 

plans for Disneyland, a giant theme park. Because the park was technically part of 

a separate corporation, Disney was able to develop it in secret, worrying about how 

shareholders would react to knowledge of the project's details. Disneyland opened 

in 1955 as a theme park unlike any other the world had seen. 

       Disney employed a unique strategy to make the theme park quickly successful. 

He solicited several corporate sponsorships to subsidize costs and outsourced food 

and merchandise within the park. Once Disneyland was earning revenue, the 

company repurchased those rights and kept the revenue internally. Plans for a 

second park, which ultimately became Walt Disney World, began with the 

acquisition of land in Florida in the 1960s. This second park would contain 

Disney's vision of what the future urban community would look like; he called it 

the "Experimental Prototype Community of Tomorrow," now commonly known as 

Epcot Center. 

       Walt Disney died in 1966, five years before Disney World opened in Orlando, 

Fla., and 16 years before Epcot Center opened in 1981. Time Magazine named 

Disney one of the most important people of the 20th century in its Time 100. In the 

profile, the magazine reveals a darker, unhappy side of the man who brought 

happiness to so many people. 

       But it's unfair to say that Walt Disney lost perspective during his ride to 

entrepreneurial success. He's cited frequently as saying, "I only hope that we never 

lose sight of one thing, that it was started by a mouse." 
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INGVAR KAMPRAD: IKEA FOUNDER AND ONE OF THE WORLD’S 

RICHEST MEN 

       IKEA Founder Ingvar Kamprad made headlines in early 2004 when 

Swedish business magazine Veckans Affarer reported that he had surpassed Bill 

Gates as the world's wealthiest person. 

       While IKEA's unconventional ownership structure made this the matter of 

some debate, there is no doubt that IKEA is still one of the largest, most successful 

privately held companies in the world, even after Kamprad's death in 2014. There 

are over 200 stores in 31 countries, employing over 75,000 people and generating 

over $12 billion in sales annually. 

       Kamprad was born in the south of Sweden in 1926 and raised on a farm called 

Elmtaryd, near the small village of Agunnaryd. At an early age, he learned that he 

could buy matches in bulk from Stockholm and sell them at a fair price, but a good 

profit. He reinvested his profits and expanded to fish, seeds, Christmas tree 

decorations, and pens and pencils. At age 17, Kamprad's father gave him a nice 

reward for doing well in school. What did he spend it on? He founded IKEA. 

       The Birth of IKEA. How IKEA got started: The name IKEA was formed from 

Kamprad's initials (I.K.) plus the first letters of Elmtaryd and Agunnaryd, the farm 

and village where he grew up. After founding the company near the end of World 

War II in 1943 as a mostly mail-order sales business, the company began by 

selling a variety of goods, including wallets, watches, jewelry, and stockings 

before expanding into furniture nearly five years later. When Kamprad outgrew his 
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ability to call on his customers individually, he converted to a sort of makeshift 

mail-order operation, hiring the local milk van to make his deliveries. 

       During his teens, Kamprad attended some pro-Nazi meetings. When this was 

uncovered in 1994, Kamprad said, "This is part of my life I bitterly regret...[A]fter 

a couple of meetings in pure Nazi style, I quit." In a letter to employees titled "The 

Greatest Mistake of My Life", he asked forgiveness, and he devoted two chapters 

to it in his 1998 book, The History of IKEA. In an interview after its publication, he 

said, "Now I have told all I can. Can one ever get forgiveness for such stupidity?" 

       In 1947, Kamprad introduced furniture into the IKEA product line. The use of 

local manufacturers allowed him to keep his costs down. The furniture was a hit, 

and in 1951, Kamprad decided to discontinue all other product lines and focus on 

furniture. In 1953, the first IKEA showroom opened. It came about because of 

competitive pressures. IKEA was in a price war with its main competitor. The 

showroom allowed people to see it, touch it, feel it, and be sure of the quality 

before buying. 

       IKEA has now become known worldwide for its innovative and stylish 

designs. Almost all IKEA products are designed for flat packaging, which reduces 

shipping costs, minimizes transport damage, increases store inventory capacity, 

and makes it easier for customers to take the furniture home themselves, rather 

than needing delivery. While this innovation is now viewed as a great customer 

experience that helps IKEA customers purchase furniture without the hassle of 

delivery fees and wait times, the original reason for it was competitive pressure 

from IKEA's competitors to their suppliers, who actually boycotted IKEA, forcing 

IKEA to do it themselves. 

       Good Design, Good Function, and Good Quality With Low Price Kamprad's 

vision was the driving force behind IKEA's success. IKEA hires its own designers, 

who have received numerous awards over the years. Kamprad believed that the 

company exists not just to improve people's lives, but to improve the people 

themselves. The self-service store design and ease of assembly of their furniture 
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are not merely cost controls, but an opportunity for self-sufficiency. This vision is 

reinforced in their advertising and catalog, as well. 

       Kamprad was extremely shrewd in creating IKEA's organizational structure. It 

is owned ultimately by a Dutch trust controlled by the Kamprad family, with 

various holding companies handling different aspects of IKEA's operations, such 

as franchising, manufacturing, and distribution. IKEA even has an investment 

banking arm. Kamprad repeatedly resisted pressure to take the company public, 

feeling that it would slow their decision-making processes that have allowed their 

phenomenal growth over the decades. 

       On the one hand, Kamprad had a reputation for being, well, "cheap." He 

would take the subway to work, and when he drove, it was an old Volvo. Rumor is 

that when he stayed in a hotel, if he felt the urge to drink one of those expensive 

sodas from the in-room bar, he would replace it later with one picked up from a 

nearby convenience store. Yet IKEA has a long tradition of community outreach 

and philanthropy, with each store encouraged to support local causes, plus 

international sponsorship of UNICEF and others. 
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DONALD TRUMP: FROM  ENTREPRENEUR TO U.S. PRESIDENT  

       While controversial U.S. president and entrepreneur Donald Trump may have 

been best known in pop culture for his television show The Apprentice, he built his 

reputation and his fortune (then lost it and built it again) in commercial real estate. 
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Donald Trump has developed office buildings, residences, and hotels, as well as 

casinos, hotels and golf resorts in locations like Atlantic City, Palm Beach, and 

Palm Springs. 

       Donald Trump was born June 14, 1946, into a wealthy family. He attended 

New York Military Academy and Fordham University before transferring to the 

Wharton School at the University of Pennsylvania, where he received a bachelor's 

degree in economics in 1968. From there, he joined his father's real estate business 

in Brooklyn. "My father was my mentor and I learned a tremendous amount about 

every aspect of the construction industry from him," says Trump. 

       In the early 1970s, Trump shifted from his father's focus on middle-class rental 

housing and turned toward commercial real estate development. The city of New 

York was offering sizable tax breaks to willing investors. Trump's deal-making 

skills allowed him to secure construction loans with little collateral, which allowed 

him to build an empire in real estate and entertainment, becoming a celebrity in the 

process. 

       During the recession of the late 1980s, Trump, unable to meet loan payments, 

declared business bankruptcy in 1990. Rather than risking a court fight, his 

creditors agreed to a debt restructuring. Although this allowed him to stay out of 

personal bankruptcy, he still accumulated some $900 million in personal debt. 

       Bad times forced Trump to relinquish his new airline, Trump Shuttle, and to 

sell off his largest Manhattan real estate parcel. He did, however, oversee the 

construction of the buildings placed on the site, in exchange for a cash fee and a 

portion of future profits. By 1994, Trump had repaid much of his personal debt and 

some of the $3.5 billion in business debt. But the rollercoaster continued. In 

November 2004, Trump Hotels & Casino Resorts filed for Chapter 11 but emerged 

from it in May 2005. Eventually, his primary financial involvement in many of 

these properties was in licensing the Trump name. 

       Nicknamed “The Donald,” Trump is well-known for his flamboyant 

personality. He is a proven master at commanding media exposure. His admirers 

cite how he stands out from the others and he speaks his mind. He criticizes others 
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publicly and exploits his “know it all” persona. He is a consummate self-promoter 

who understands the power of branding. The name "Trump" always appears in the 

name of his buildings. 

       Trump was host and producer of NBC’s reality series The Apprentice, where 

several lucky candidates fight to become part of his organization. Each week, one 

contestant is asked by Trump to leave with the now-familiar, "You're fired!" 

(Trump has filed a trademark claim on the phrase). Trump was paid a mere 

$50,000 per episode for the first season but eventually commanded a reported $3 

million per episode. 

       In 1977 Trump married fashion model Ivana Zelnièkova, and they have three 

children: Donald, Jr. (1977), Ivanka (1981) and Eric (1984). They were divorced in 

1992. In 1993 he married actress Marla Maples, and together they have one child, 

Tiffany (1993). They divorced in 1999. In 1999, he began dating model Melania 

(born Melania) Knavs, and they were married in 2005. Knavs gained some 

notoriety after a tell-all about her sex life with Trump on the Howard Stern show, 

followed by a nude layout in GQ magazine. 

Books and More 

Donald has co-written several best-selling books detailing his career and opinions, 

including: 

 Trump: The Art of the Deal 

 Trump: Surviving at the Top 

 Trump: The Art of Survival 

 Trump: Think Like a Billionaire - Everything You Need To Know About 

Success, Real Estate, And Life 

       He also created the defunct Trump University, which was the subject of two 

class-action lawsuits which Trump settled for a total of 25 million. He also 

contributed to The Trump Blog, featuring "ideas and opinions from Donald Trump 

and his circle of experts." 

President Donald J. Trump 
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       Although he earlier claimed to have no interest in politics, Trump—at one 

point a registered Democrat—announced his Presidential candidacy as a 

Republican in 2015, eventually winning the party's nomination and becoming the 

45th President of the United States of America. 
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INNOVATOR OF THE PERSONAL COMPUTER INDUSTRY 

             Michael Dell revolutionized the personal computer industry by skipping 

the middleman and selling computers directly to the customer at home. He also 

innovated PC manufacturing by developing a process to mass-produce individually 

made-to-order computers, a process that Dell still uses to power the backbone of 

their personal computer business to this day. 

       His outlook on the technology industry and supply chain innovations he led at 

the helm of Dell changed the IT industry forever. 

Dell then enabled customers to order these personalized computers directly online, 

as one of the first online retailers selling personal computers that could be custom-

ordered and shipped directly to your home. His innovations in manufacturing and 

distribution have made him one of the most successful businessmen of our time. 

How It Started 

       Michael Dell, born February 1965, purchased his first calculator at age seven 

and encountered an early teletype terminal in junior high. He was always of 

a technical mind, and at age 15, after playing with computers at Radio Shack, he 

got his first computer, an Apple II which he promptly disassembled to better 

understand how it worked. 
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       Dell's real road to success launched out of his University of Texas dorm room 

in 1984 with just $1,000 and an idea to provide affordable personal computers to 

college students. Dell still remains the CEO of his company with a net worth of 

over $30 billion at its peak, ranking him as one of the top 40 wealthiest people in 

the world.  

       On top of that, Dell became the world's youngest CEO of a Fortune 500 

company. Much of the company's success is owed to the fact that Dell 

revolutionized the personal computer buying process and sells primarily direct to 

the customer to avoid middleman markups. 

       In 1998, Dell formed MSD Capital, a public equity investment group that 

invests in publicly traded securities, private equity deals, real estate and other 

business opportunities. In 1999, Dell and his wife established the Michael & Susan 

Dell Foundation to provide philanthropic support to a variety of global causes 

including urban education, college scholarship programs, funding of health and 

wellness initiatives and more. 

       Dell is one of the world's largest PC manufacturers, growing from $6 million 

annual revenue to over $22 billion per year in just sixteen years. The hyper-growth 

the company experienced is almost unparalleled in the world of technology 

products. 

       The company now employs over 103,000 people in more than 170 countries 

worldwide. Dell’s product line has diversified to includes not only PC’s and 

network servers, but storage systems, printers, hand-held computers, MP3 players, 

televisions, plus a wide selection of computer-related services. For many years, 

Dell was the largest online computer retailer, selling an average of $30 million in 

revenue a day. After going public in 1988 and being listed in many of the most 

renowned trading indexes, Michael Dell took the company private with an 

acquisition in 2013, in what was the biggest management buyout since the Great 

Recession. 

       In 1992 Michael Dell became the youngest CEO ever to earn a ranking on the 

Fortune 500. Dell has also been recognized "Entrepreneur of the Year" 
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by Inc.magazine, "Man of the Year" by PC Magazine, "Top CEO in American 

Business" by Worth magazine, and "CEO of the Year" by Financial 

World and Industry Week. Dell Computer is also Fortune’s "America’s Most 

Admired Company" and #3 globally. 

       Michael Dell is the author of Direct from Dell: Strategies That Revolutionized 

an Industry. The book includes the story about his rise to the top and also 

chronicles his business philosophy. Not even the age of forty and Michael Dell is 

one of the richest people in the world. 

      References 

1.              Journal Вuying business travel. Retrieved from: 

http://buyingbusinesstravel.com.ru/reviews/vliyanie-kultury-na transnatsionalnyy-

biznes/ [in English]. 

2. Business education trends in trend. Retrieved from : 

http://trends.skolkovo.ru/2013/11/naskolko-vazhna-natsionalnaya-kultura-dlya-

uspeha-biznesa/ [in English]. 

                                                                            

                                                                                        Молодов В., Кандиба А. 

студенти групи ФК-6218, факультет  

«Фінанси, банківська  справа та страхування», ОТЕІ КНТЕУ 

                                                            (Науковий керівник - к.пед.н. Глушко Т.В.) 

9 GLOBAL BUSINESSES THAT BEGAN AS SIDE HUSTLES AND HOW 

THEY STARTED 

       The popularity of the side hustle is undeniable. Whether it’s for a personal 

challenge, a way to create a legitimate source of alternative income or the small 

first steps toward international business domination, it seems like just about 

everyone these days has a full-time job plus a smaller entrepreneurial endeavor on 

evenings and weekends. 

       And why not? These days, a personal business can be run from just about 

anywhere. You just need a dream and a smartphone with a decent data connection, 

and you can turn your nugget of an idea into pure gold. 
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       It may sound like a long shot, but small personal enterprises have been 

transformed into contenders on a massive scale many times. Sometimes success is 

the result of hitting the market at the right time, sometimes it’s a product of many 

hours of hard work, and often there’s a little luck mixed in. 

       Still, when you look at some of today’s biggest and best companies, you’ll 

discover that they had their humble beginnings as a way for their owner to try 

something new, solve a nagging problem, and make a couple bucks while they 

were at it. 

       Here are nine global businesses that started out as side hustles, along with their 

origin stories. 

Apple 

       Their story is legendary, the stuff of tech startup folklore: two guys with high 

school diplomas, lots of motivation, and hours of sweat equity coming together to 

change the world. Shaggy, unshowered, hippie Steve Jobs and his code geek friend 

Steve Wozniak worked together in Jobs’s parents’ garage in the early 1970s, 

building personal computers in their spare time. 

       Jobs worked at Atari, Wozniak worked at Hewlett Packard and looking at the 

two of them in 1976, when they first completed the Apple I, you’d never guess that 

within five years, they’d have one of the hottest tech companies around. Apple’s 

popularity and value have wavered over the years, hitting an especially low point 

in the late 1980s after Jobs was ousted. He was brought back in 1997, though, and 

he proved to be the ultimate key person to Apple: the company went from having 

just a small percentage of market share to a worldwide tech juggernaut. 

       Currently, the company that is so well known for hovering at the intersection 

of technology and the humanities, is valued at around $750 billion. 

Under Armour 

      Necessity is the mother of invention, or so the saying goes, and the founding 

of Under Armour was prompted by just that: necessity. 

       In the mid-1990s, Kevin Plank was a University of Maryland football player 

who was constantly frustrated with wearing heavy, sweaty shirts under his jersey 
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during practice and on game days. In 1996, Plank created an athletic undershirt for 

himself that stayed dry even during the toughest workouts and practices. It worked 

so well that he thought he might try to manufacture and sell them to other athletes. 

In a move that really puts the “hustle” in his side hustle, he drove up and down the 

east coast for the next year, selling his shirts out of his car. 

       They caught on, and soon he went from making individual sales to making 

team sales. Within two years, Under Armour moved out of Plank’s trunk and into a 

legitimate warehouse and headquarters. Currently, UA is a well-known worldwide 

brand with nearly $4 billion in annual revenues. 

Houzz 

       The popular home improvement hub, Houzz is chock full of design ideas for 

any dwelling’s interior and exterior. It also contains a directory of home 

improvement professionals, a user forum, a shopping portal, and more, so it’s 

surprising to learn that such a heavily used website came from such simple 

beginnings. 

       Back in 2009, Houzz’s founders, the husband and wife team of Alon Cohen 

and Adi Tatarko, were struggling with their own home improvement project. They 

created a small website to solicit input and look for contractors, and it proved to be 

a hit. The next year, their little side hustle became a fully fledged company and 

came out with an iPad app. 

       Just a few short years later, Houzz had an international presence, and by 2016, 

the company had over 40 million unique users per month around the world. As of 

the midway point of 2017, Houzz was worth an impressive $4 billion. 

     HubSpot is the place to go for robust SaaS inbound marketing tools, plus 

they’ve got one of the industry’s best and most cited marketing and sales blogs. So, 

it’s hard to imagine that such a huge force in the digital marketing arena started off 

as the humble brainchild of two MIT grad students who were just trying to share 

their marketing knowledge and make some money while doing it. 

       Founders Brian Halligan and Dharmesh Shah were working as independent 

contractors helping startups with their marketing strategies. Shah also had a blog 
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that had a remarkably wide readership, but they thought they could do more. 

Halligan and Shah joined forces to found HubSpot in 2006, and they began 

working with small companies. Their early successes gave way to medium and 

soon large companies, and now Hubspot is one of the most respected digital 

marketing services around. The company pulled in over $270 million in revenue in 

2016, and their numbers seem to be continually climbing. 

Instagram 

       It’s hard to imagine the wildly popular photo-sharing app as a little side hustle, 

but that’s exactly how Instagram got started back in 2010. Founders Kevin 

Systrom and Mike Krieger created a check-in app much like Foursquare but also 

incorporated photography from the increasingly popular smartphone cameras. 

They got the company, then called Burbn, started from a rented desk in a shared 

office during evenings and weekends when they weren’t at their day jobs. 

       At first, it didn’t really go anywhere; Foursquare was popular, and sharing of 

mobile photos was just getting off the ground. Soon, Systrom and Krieger changed 

the name to Instagram, changed the focus to almost entirely mobile photography, 

and the app took off. Two years later, before Instagram figured out a way to turn a 

profit, Facebook bought the company for a cool $1 billion. Business has only 

improved since Instagram became part of Facebook’s $300+ billion universes. It’s 

now one of the most popular apps of all time, currently with 700 million monthly 

active users. 

Udemy 

       Perhaps one of the most positive uses of our constant connectivity is 

education, and Udemy founders Eren Bali, OktayCaglar, and GaganBiyani were 

definitely onto something when they launched the platform in 2010. It was small at 

first for several reasons: first, they were unable to raise any venture capital to fund 

their new online course website, and second, they were starting with hardly any 

courses. However, even if investors weren’t initially interested, students and 

instructors alike could see the potential of online education. 
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       Udemy quickly grew by leaps and bounds, with 2,000 courses and over 10,000 

users in the first few months. Investors finally followed, and the small side hustle 

was well on its way to becoming an educational powerhouse. Currently, Udemy 

boasts over 55,000 classes in topics ranging from computer skills and foreign 

languages to advanced makeup techniques and test preparation for a phlebotomy 

certification exam. The site has over 10 million users, and it’s one of the world 

leaders in affordable online education. 

Khan Academy 

       Back in 2004, before Khan Academy was even a side hustle, it was simply a 

way for Sal Khan to provide some long distance tutoring to a family member. It 

worked well, and when other family members became interested in Khan’s lessons, 

he made them publicly available. Soon, even more, people, including complete 

strangers, watched Khan’s short video explanations, found them helpful, and asked 

for more. Finally, with the growing popularity of his online lessons, Kahn turned 

his attention to online education, full time! 

       He created a website that featured free online courses, made it 

a 501(c)(3)nonprofit organization, successfully solicited donations, and brought in 

users — lots of users! Currently, Khan Academy has over 10 million unique 

visitors each month. What’s more, while Khan and his senior-level employees are 

well compensated, their salaries are consistent with those of other professional 

nonprofit jobs, demonstrating that his heart truly is in his work. 
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BRAIN DRAIN FROM UKRAINE: ADVANTAGES AND 

DISADVANTAGES  

          Migration of people has been a regular and common phenomenon of world 

history, in recent time skilled migration of humans, popularly known as brain drain 

has increased. The reason is that developed foreign countries offer better 

opportunities than a home country can provide. The word brain drain, which is 

considered as theft of intellectuals from developing country to developed world, 

may not always result in negative way. With proper vision and analyzing the 

reasons behind leaving the home country properly, there might be an opportunity 

for developing countries to exploit [1]. 

Unfortunately, the real number of ‘brain drain’ from Ukraine is impossible 

to define due to several reasons: lack of accurate statistics, uncertainty of the term 

‘highly-qualified professional’. The number of the migration scale is still 

questioned from 5 to 7 millions of people going for earnings abroad. It is 

completely unknown what is the share of the highly-qualified workers among the 

overall number of labour migrants, but even the conclusion driven form the mixed 

data (information on the average level of Ukrainian migrants) allows to state that 
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intensity of ‘brain drain’ is relatively equal to migration of highly-qualified 

professionals from the majority of Eastern-European countries. 

For example, sociological data on education level of Ukrainian labour 

migrants reflected the following. The education level of Ukrainian labour migrants 

(10,9 years of studying) was insignificantly lower than education level of the 

population employed on the territory of residence (for Ukraine the figures are 11,4 

years). The high education level of the Ukrainian labour migrants in the United 

Kingdom was (12,5 years of studying), USA and Canada (12,3), Austria, Belgium, 

Netherlands, Germany, Luxemburg, France (11,8). However, the question of how 

many of those people are actually working using their qualification and how many 

of them occupied the market for local lower-qualified workers in those countries is 

still open.  

So, even if there are significant numbers of professionals with higher-

education in the country, they still do not dominate in the general number of 

migrants. Ukrainian labour migration is primarily the migration of ‘labour-hands’ 

and not of the qualified professionals or academics [2]. At the same time we can 

not ignore the economic component of labor migration, part of which is intellectual 

migration. However inadequately low salaries of doctors and teachers “pushes” 

them out of the fatherland, forcing to settle for the wrong skill level position (e.g. 

nurses) [6]. 

Migration policy of many developed countries is based on the principle of 

“attracting other people’s intelligence” and is widely used in educational programs 

for students from other countries. Some US universities and Western European 

countries that provide educational services to foreign students, put demands to the 

students after graduation to return home. After graduation in the US only 23% of 

migrants from North Korea and 28% from Taiwan remain to work in this country. 

The rest return to their homeland after enriching the knowledge and skills [7].  

The greatest danger of intellectual migration is not that all scientists who 

depart from the country, really work abroad as researchers. According to statistics, 

only 20% of migrants are intellectual arranged by specialty. The rest of migrants 
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don’t get jobs on their specialty. But we should not underestimate the economic 

component of intellectual migration, because for the majority of Ukrainian 

scientists the most important factor is the so-called welfare including decent 

wages, high level of material and technical equipment of workplace and good 

working conditions and life. Regarding the effects of “brain drain” in the scientific 

literature there is no single approach to the assessment of this phenomenon. As to 

evaluation of intellectual migration researchers had largely negative opinion based 

on mainly economic losses, taking into account the actual cost of training, loss of 

profits and others. Later a different evaluation of intellectual migration was 

formed, according to which the migration of scientists and specialists may be 

useful not only for the recipient country, but also for the donor. After migration 

reduces unemployment among compatriots, and due to its worker mobility can 

significantly improve their economic status. [3]. In addition, the gaining rich 

experience of migrants living abroad can bring great benefit to donor countries. 

After working in powerful scientific and technical centers specialists improve their 

education and qualification, which later, after returning have to be applied in the 

institutes at home [4]. However, it is impossible to give categorical assessment. In 

addition, the outflow of scientific personnel is reflected in the political, social, 

cultural and other aspects of society. Also do not forget that migration can be 

temporary and permanent. In a globalized world national borders lose their initial 

value.  

The scientific world has become a true international community 

characterized by the intensive information transfer and high mobility of scientific 

and technical personnel. This situation has developed due to modern 

communication system, information infrastructure, increased number of 

international organizations as well as opportunities to implement joint scientific 

projects, without changing citizenship. This allows to combine temporary 

migration and returning to the country, but with acquired professional experience 

and knowledge. [5]  
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1. Education and globalization 

       The world is rapidly changing technologically, socially and culturally. Today's 

education does not correspond to the objective requirements of the present stage of 

social development. In the conditions of globalization, a number of difficulties 

stands on the way to solve educational problems. Undoubtedly, globalization has a 

significant positive potential and it could help to overcome poverty, reduce 

inequalities between people, strengthen cross-cultural, economic, educational and 

other contacts. Of course, there are some positive manifestations of globalization. 

But unfortunately, in today's reality its negative consequences move to the 

forefront. It was said in the UN Development Program report earlier that 

"Globalization strengthens interdependence, the world is becoming more and more 

split: rich people are on the one side, poor are on the other side of situation" The 

main problems and tendencies of globalization directly concern education, namely: 

1.1. The inequality of education  

       Modern globalization means social regress and growth of an inequality for the 

majority of the countries. 98% of the illiterate population of Earth live in 

developing countries where tens of millions of children don’t go to elementary 

school. The inequality in education and social sphere causes intensity in society.  

1.2. Education commercialization  

       Globalization tries to extend the market relations to education sphere, where 

education is regarded as commercial service. At the same time education can't be 

considered as the field of economy.  

1.3. There is an imposing of alien models and system of values  

       Neoliberal globalization introduces also a certain system of values with the 

mass culture and the commodity-money relations. It is a dangerous tendency which 

can lead to illegal assimilation of national education systems to its unification with 

Western criteria. 

2. Essence and meanings of multicultural education  

       In the conditions of globalization, the multicultural education is urged to resist 

to its negative effects on youth, to form the idea of cultural variety in the world. 
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The new vector of pedagogical research of multicultural education problems in the 

conditions of globalization assumes, firstly, its studying in the context of modern 

multicultural society; secondly, identification of multicultural education essence as 

factor and means of positive development of globalization; thirdly, justification of 

multicultural education as methodological principle of formation of patriotic 

identity in the conditions of the multicultural world. At the same time, problems of 

multicultural education are insufficiently reflected in normative documents and not 

absolutely accurately expressed in educational policy of the country. 

3. New problems of multicultural education 

       The multinationalism of Ukraine brings a number of objective difficulties in 

multicultural education in the conditions of globalization. They are caused, at first, 

by language, cultural and mental differences in society. In this situation the 

multicultural education is faced with new tasks:  

3.1. Education of the multicultural oriented personality  

       In the conditions of the multicultural world there are problems of preservation 

of the cultural identity and its adaptation in the multicultural environment. The 

purpose of education of the multicultural oriented personality demands 

introduction of innovative methods, forms and technologies of training and 

education.  

3.2. Development of cross-cultural communications  

        The development of cross-cultural communication and skills of cross-cultural 

interaction with representatives of various cultures forms in the personality such 

qualities as tolerance, ability to respect and accept other point of view. Cross-

cultural communication promotes integration of economic, educational, national 

and cultural communities.  

3.3. Formation of complete multicultural educational space  

        Educational and cultural problems, connected with globalization, can't be 

solved only by pedagogical means. Integration of education and culture, 

interrelation of education and all subjects of a sociocultural environment are 

important here. The multicultural educational space promotes realization of equal 



44 
 

opportunities for the people and nationalities which are a part of the multinational 

state and allows to solve problems of cooperation and partnership in education and 

cultures.  

4. Principles of multicultural education  

        Development of multicultural education is urged to rely on the principles of 

cultural conformity, integration of languages and cultural integrity, availability and 

openness, cross-cultural dialogue. 

 4.1. Principle of a cultural conformity. 

         The cultural conformity of education means that education corresponds to 

various cultures, promotes cultural identification of children, promotes disclosure 

of personal culture of each child, establishment of interaction of national cultures 

on the basis of dialogue.  

4.2. The principle of polyculture of education defines criteria of content of 

education.  

        Reflection of humanistic ideas of freedom and non-violence, the unique 

ethnic, national original ideas in the cultures of people of the world in training will 

allow to live in the world of consent, tolerance and harmony.  

4.3. Principle of integration and cultural integrity.  

        Integrative function of culture and education is directed to association of 

people both within one culture and beyond its limits. The unity in variety assumes 

formation of universal cultural abilities and abilities on the basis of the content of 

multicultural education and the cultural integrity.  

4.4. Principle of cross-cultural dialogue.  

        In the present conditions of development, the identity of the communicative 

skills providing its professional and personal mobility in the conditions of 

multicultural society becomes the priority direction. This principle assists to form 

sensitivity to cultural distinctions, develop tolerance to unusual behavior, 

flexibility in adoption of alternative decisions during cross-cultural dialogue. 

5. Multicultural education and modern teachers training   
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        In the conditions of modern sociocultural reality, it is necessary to provide an 

appropriate level of professional competence of teachers. However, the training of 

multicultural oriented teachers is accompanied by a number of contradictions, 

which haven't found due consideration from the state, an education system and 

social institutes. In the present situation we need reforming of pedagogical 

education in the direction of training the multicultural oriented teachers.  

Conclusion 

        Questions of multicultural education are actual for the whole world today. 

But, unfortunately, there is no complete concept and strategy of development of 

education with ethno cultural components. At the same time, it is obvious that the 

future is in the multicultural education, providing constructive development and 

interaction of cultures on the principles of dialogue and stability. 
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MULTICULTURAL EDUCATION 

Globalization in education is the process of creating world single education 

systems. 

A multicultural person is one who studies more than one cultural system. 

Multiculturalism is a loose concept. It addresses issues such as discrimination, 
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tolerance, racism. Multicultural education is connected with human rights, so that 

people will be peaceful among themselves despite different nationalities. 

This multicultural education appeared in the 20th century and it was again 

associated with human culture. 

Gradually, multicultural education is used in politics in many European 

countries. How is it used? In the states, new national cents and funds are created in 

which different conferences are held on the topic of cultural diversity of modern 

society. Many companies that make multicultural training take place and when 

they finish it, sign an agreement that they will respect cultural differences in the 

workplace. 

High school, experiencing a transformation, became the mass Creation of 

the Bologna system, the internationalization of curricula, etc. made the world 

community to look at education from a different angle. 

 New goals and objectives of education were formulated: solving the 

problem of the quality of education, illiteracy. There was a new model, called 

"education for all life." One diploma is not enough, it turned out that it is 

impossible to stop in education. After all, unfortunately, people forget what they 

have learned and they have to retrain anew. Here you can insert a proverb “live and 

learn”. 

In my opinion, the only minus of multicultural education is migrants. The 

fact is that migrants will not be able to fully assimilate the culture of the receiving 

party, and because of this, disagreements may arise that can later turn into 

something more. 

The situation after the Second World War, the integration of European 

countries, globalization made the world community to look at multiculturalism 

from a different angle. Therefore, multicultural education has begun to play a role 

in the spirit of overcoming discrimination, international terrorism, crime, and 

more. 

The beginning of the introduction of the idea of mutual enrichment and 

development of different cultures can be considered the European Cultural 
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Convention of 1954. The document reinforced the provisions that all signatories 

agree to exchange cultural values and interaction between representatives of 

different cultural groups. 

Initially, the concept of multicultural education, which appeared in the 

United States, was a so-called “melting pot”, in which, thanks to the close 

interaction of various cultural groups, a single, common culture was formed. Thus, 

it was supposed to create, instead of a set of individual cultures, one and the same. 

Today, multicultural education is based on the principle that each and 

everyone has their own culture, which has its own values, language, rules, faith  

Well, in the end what is happening in the modern world now also applies to 

our state, and, most importantly, to people. Globalization, mass migration and 

much more affect us. 

 And I want to say that this education is reasonably built so as not to offend 

each of the existing cultures, because we are people and we are all equal. 

References 

1. Article about Globalization [Electronic resource]. — Access 

mode: http://elib.bsu.by/bitstream/123456789/212827/1/233-238.pdf 

2. Article about Globalization in education [Electronic resource]. — 

Access mode: https://creativeconomy.ru/lib/4880\ 

3. Article about Multicultural education [Electronic resource]. — 

Access mode: https://popecon.ru/otrivki/953-globalizacija-obrazovanija-

preimuschestva-i-nedostatki.html 

 

 

Крижановський О., Бобівський В.  

студент групи 22, факультет  

«Фінанси, банківська  справа та страхування»,  

ОФЕК КНТЕУ  

(Науковий керівник - к.пед.н., доцент Мушинська Н. С.)  

 

 

http://elib.bsu.by/bitstream/123456789/212827/1/233-238.pdf
https://creativeconomy.ru/lib/4880/
https://popecon.ru/otrivki/953-globalizacija-obrazovanija-preimuschestva-i-nedostatki.html
https://popecon.ru/otrivki/953-globalizacija-obrazovanija-preimuschestva-i-nedostatki.html


48 
 

THE MAIN ASPECTS OF GLOBALIZATION IN EDUCATION 

SYSTEM OF UKRAINE 

Introduction. Influences of globalization are multi-dimensional, having 

large social, economic, and political implications. Globalization is a process of 

integration of: world views, products, ideas and culture. Globalization allows free 

flow of goods, services, capital, people from one country to another without any 

restrictions. It happens through increased international trade, internationalization of 

production and financial markets. Nowadays, we live in the information and 

industrially based society. 

It is clear that education cannot stand aside from the process of universal 

integration and globalization. Internationalization, big competitiveness and rapid 

development of information technologies bring new demands to education process; 

the fundamental conditions of an education system are changed. 

The aim of the article. We are going to present the issues, trend and 

challenges that globalization have generated in the field of education. 

Main part.  

The listed above aspects of globalization highlight the main changes in 

development of education system and educational strategies.  

- The world economy has become increasingly inter-connected and inter-

dependent. 

- Great disintegration of local cultures.  

- The education process and the educational institutions become competitive. 

- The role of government in education is reduced and it becomes market 

controlled instead of state controlled. Education becomes a marketable commodity 

service.  

- Education turns out to be commercialized and accessible only for people 

who can afford it, and this gap might result in income inequality.  

- The potential fallback of globalization in education can be the increased 

technological gaps and digital divides between advanced countries and less 

developed countries. 
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- Modern world requires global sharing of knowledge, skills, and intellectual 

assets. So students and teachers between higher educational institutions and 

countries exchange their knowledge and skills. 

- Globalization produces an increased number of scientifically and 

technically trained people. 

- It encourages students to work in teams. Working in teams requires 

students to develop compromise, debate, persuasion, organization, leadership and 

management skills. 

- Globalization encourages explorations, experimentation to push the borders 

of the potential of information technologies and communications for more 

effective learning. 

- Sharing of knowledge, research findings, technology, resources and social 

values for which the youth of the world should be prepared. 

- The above aspects have initiated the creation of a single educational space 

in Europe, known as the Bologna Process. Under these conditions, education 

moves from one-time education to a lifelong learning, and educational process is 

learner-centered.  

These changes that we see in the field of education due to globalization can 

bring about both positive and negative impacts. Let us look into the positive 

developments that occur along with the global process. 

1) Shift from national education to global education. Online education 

increases. 

2) Opportunities for sharing knowledge, skills, technology, resources and 

social values. 

3) Skills improvement. 

4) Cultural integration. 

5) Widening of education access to all 

6) Creation of networked organization 

7)  Lifelong learning 

8) Global research institutes 
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If we look at the negative side of globalization we find the following: 

1) The loss of cultural identity can lead to the dominance of culture and 

values of advanced countries. 

2) Erosion of social and cultural values. 

3) The technological gap that exists does not give the same opportunities for 

global sharing and increasing inequities in the competition of developed and 

developing countries. 

4) Exploitation of the less developed countries. 

5) Neglect of local needs and local problems. 

6) Unequal opportunities. 

7) Encourages brain drain. With the free movement in place, there will be 

more and more educated and skilled going to the advanced countries.  

Conclusion. To sum up, we can say that the word “global” defines the main 

goal of the educational system to prepare highly qualified specialists for solving 

global problems. The education in Ukraine should be competitive and answer the 

demands of the world community. But together with the positive impacts it also 

has some lack in accessibility to education skills, technology and resources. For 

Ukrainian students it is still more difficult to take part in exchange programmes 

than for students from developed European countries. But our teachers and 

students have a great possibility for comprehension of new concepts and ideas that 

are built across the world with the help of communication technologies. Online and 

distance learning enable people to enter the world of lifelong learning. We can gain 

access to different courses offered by various institutions across the world.  

References 

1. MacLeans A. Geo-JaJa, Suzanne Majhanovich. Effects of Globalization 

on Education Systems and Development. Debates and issues (2016) Retrieved 

from:  https://www.sensepublishers.com/media/2925-effects-of-globalization-on-

education-systems-and-development.pdf 

https://www.sensepublishers.com/media/2925-effects-of-globalization-on-education-systems-and-development.pdf
https://www.sensepublishers.com/media/2925-effects-of-globalization-on-education-systems-and-development.pdf


51 
 

2. Srikant Misra. Implications of Globalization on Education. Romanian 

Journal for Multidimensional Education, Romania. (2014). Retrieved from:  

https://papers.ssrn.com/sol3/papers.cfm?abstract_id=1800740 

3. Fernando Reimers. Wrapping Our Minds Around the World. (2016). 

Retrieved from:  https://www.usnews.com/news/best-countries/articles/2016-08-

12/education-must-focus-on-globalization 

                                                               

                                                                          Мандрикін В., Гордійчук К., 

студенти  групи ФК-6318, факультет  

«Фінанси, банківська  справа та страхування»,  

ОТЕІ КНТЕУ  

(Науковий керівник - к.пед.н., доцент Мушинська Н. С.)  

 

WHY DOES UKRAINE LOSE ‘THE BATTLE FOR BRAINS’? 

  Introduction. What do you need, a modern Ukrainian student, who wants to 

build a great career in the future? European diploma! In 2019, when the situation in 

the country is not stable, every student thinks how to get an education abroad. The 

advantages of education abroad are well known: recognised diploma, practice and 

international experience.  

The main part. An opportunity to build a career in prestigious foreign 

companies is the most crucial aspect. Nearly 72,000 Ukrainian students were 

studying abroad in the 2016-2018 academic years. According to the data, Poland, 

Germany, Russia, Canada and Italy are in the top five most popular countries 

among Ukrainian students. As a rule, most Ukrainians who go to Poland study 

management, international relations and economics. In Germany, about a third of 

Ukrainian students who go for education acquire engineering specialties. In early 

May 2016, the European Parliament implemented a new directive which makes EU 

countries more attractive for foreign students from third countries. In particular, all 

EU members (except Denmark, Ireland and the UK) over the next two years 

should allow foreign students (who have graduated from the universities in these 

countries) to stay there for finding work or starting their own business for at least 9 

months after graduation. 
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       The cost of education in top Ukrainian universities is quite comparable with 

Western universities, excluding living expenses. For instance, the study year at the 

Kiev National University. ‘Shevchenko University’ will cost students 20-30 

thousand UAH. It depends on the specialty. At the National Technical University 

‘Kyiv Polytechnic Institute’ it is from 8.6 thousand to 18 thousand UAH per year. 

Studying in Lviv Polytechnic costs from 4 to 15 thousand UAH. Though education 

in public universities of Germany, France and the Czech Republic is free, the 

students usually have to pay both for studying (1200-1500 euros per year) and for 

some living expenses. At the same time, the Ukrainian diploma is not recognised in 

Europe and the education quality at the best Ukrainian universities is really inferior 

to Western analogs. According to the figures available, no more than a third of 

Western universities graduates return to Ukraine.  

Conclusion. This hasn`t been considered as a large-scale ‘brain drain’ yet. 

Today only 1.3% of 2.5 million students are educated abroad. It is necessary to 

make more liberal admission to universities for changing this trend. The 

government should not change admission rules and reduce budget places annually. 

As long as it has been happening, Ukraine will continue to lose ‘the battle for 

brains’. 
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“BRAIN DRAIN” PROBLEM AS THE RESULT OF UKRAINIAN 

GRADUATES EMIGRATION FOR STUDYING ABROAD 

Introduction. “Brain drain” is a process in which scientists, specialists and 

skilled workers emigrate from a country or region for economic, less often 

political, religious or other reasons. The expression "brain drain" appeared in the 

early 1950s - in a similar way in the UK, the process of a mass relocation of British 

scientists to the United States was described. 

The main part. For half a century, the size of the global migration of 

qualified specialists has grown incredibly and is now perceived as a serious threat 

to the future of many states. Most of all, small developing countries suffer from the 

departure of qualified personnel. Leak activity increases in the event of political 

instability and the growth of nationalism. 

Many nations of the world are trying to resist or control this process. Now, 

some countries prohibit by law the departure abroad of certain categories of 

specialists - for example, doctors and teachers. However, this helps a little: experts 

who wish to leave have found and are finding opportunities to circumvent the 

restrictions. 

The United States is traditionally a country that attracted talented foreigners. 

This process led to a series of surprises. Firstly, the contribution of foreign experts 

to the science and economy of the United States is amazing. Secondly, in some 

areas of knowledge the reverse process has already begun - for various reasons, the 

“brains” are leaving or are going to leave for other countries. 

The scope and consequences of the “brain drain” from Ukraine are 

constantly debated, and many Ukrainian experts share the popular thesis that it 

represents a serious threat to the security and economic development of the 

country. 
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Due to the researchers 75% of students are interested in studying abroad. 

The choice of the country to study is connected with the further choice of place of 

residence. Almost half of the parents choose for their children Europe, the United 

States or Canada. Among the most popular countries for studying the leaders are: 

Poland, Germany and Czech Republic. The main reason for this choice is the 

distance, the price and the language. But Poland is still the most attractive. In 2018, 

according to the statistics, 72,000 students came from Ukraine to study in this 

country, and this year there will be even more. The number of Ukrainians who has 

come to Poland to study in the past ten years has grown 11 times, and by 2020, it 

can reach 100,000. 

The main reasons (motives) of Ukrainian youth for studying abroad are the 

following: 

1) Absence of corruption 

2) Possibility of emigration 

3) Possibility to see the world 

4) Possibility of temporary or permanent employment 

5) Better quality of education 

Foreign universities also have many advantages over Ukrainian ones:  

1. The diploma that the students receive after graduation will be recognized 

throughout the world and will provide job placement in any of these countries.  

2. The main emphasis in education lie on obtaining practical knowledge. 

Therefore, during the study, students have practical experience, after which it is 

much easier to work at any enterprise. 

3. A good reputation of foreign universities will put the students first in the 

list of candidates for employment even at the most famous Ukrainian enterprises. 

4. Each student has the opportunity to receive several diplomas at the same 

time thanks to the international programs of cooperation between universities. 

5. Foreign universities have a good material base. 
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6. Each student has the opportunity to choose among a large list of 

specialties and upon graduation from the university to receive a diploma with the 

corresponding specialization. 

In the most of the countries where there are Ukrainian students they have to 

pay for their studies as foreigners. Only quarter of Ukrainian students abroad study 

for free according to the most optimistic calculations. The students have 

opportunity for free studying only in some countries and under special 

circumstances. Studying for free can be obtained in Germany, Czech Republic, 

France, Poland (with Polish Card only) and in the national language. Another 

possibility for free education abroad is special scholarships (in Poland, for 

example, less than 5%). 

Therefore, speaking about the youth, who leaves to study abroad it should be 

mentioned that the cleverest ones leave in Ukraine. In 2018 96% of those who 

rated 180+ (out of 200) at external school graduate test entered Ukrainian 

universities. The graduates who prefer studying abroad mostly choose private 

universities. However there exists a type of Ukrainians who enter distinguished 

universities abroad and are successful in getting scholarships for that. That's just 

one small specific group. 

Conclusion. Consequently, the flow of students wishing to study abroad is 

increasing every year. The reason for this, according to the results of all studies, is 

the poor quality of education in Ukraine, the possibility of employment and the 

opportunity to see the world. In addition, such education abroad is an opportunity 

for students not only to spend time at the university, but also to try themselves in 

research projects, to attend internships at well-known international enterprises. 

Thus, the most part of clever and intelligent graduates obtain their higher education 

in Ukraine. So, every type of students should be analyzed separately without 

excessive generalization. 
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MULTICULTURAL EDUCATION IN THE CONDITION OF 

GLOBALIZATION 

Multicultural education is a set of educational strategies developed to assist 

teachers when responding to the many issues created by the rapidly changing 

demographics of their students. It provides students with knowledge about the 

histories, cultures, and contributions of diverse groups; it assumes that the future 

society is pluralistic. It draws on insights from a number of different fields, 

including ethnic studies and women studies, and reinterprets content from related 

academic disciplines. 

The aims and objectives of multicultural education tend to vary among 

educational philosophers and liberal political theorists. Educational philosophers 

argue for preservation of the minority group culture, by fostering children's 

development of autonomy and introducing them to new and different ideas. 

Multicultural education has gains and goals: 

 Promote civic good 

 Rectify historical records 

 Increase self-esteem of non-mainstream students 

 Increase diversified student exposure 
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 Preserve minority group culture 

 Foster children's autonomy 

 Promote social justice and equity 

 Enable students to succeed economically in an integrated, multicultural 

world 

The outcomes listed might require great investment or additional effort from 

the teacher to ensure that the goals being sought are met. Multicultural education, 

in its ideal form, must be in an active and intentional structure, rather than a 

passive, accidental approach. 

In looking into practical strategies for implementing multicultural education into 

the classroom, Andrew Miller offers several suggestions that might provide 

helpful: 

 Get to know your students. Build relationships and learn about their 

backgrounds and cultures. 

 Use art as a starting point in discussions of cultural and racial issues. 

 Have students create collective classroom slang dictionaries. 

 Find places in your current curriculum to embed multicultural lessons, ideas, 

and materials. (Please note that for this to be most effective, it must be a 

continuous process, not merely the celebration of Black History Month or a small 

aside in a textbook.) 

 Allow controversy. Open your classroom up to respectful discussions about 

race, culture, and other differences. 

 Find allies in your administration who will support your work. 

Another essential part of multicultural teaching is examining your current 

lesson materials for bias that might alienate the students you are trying to teach. 

The Safe School Coalition warns against using a curricular material "if it omits the 

history, contributions and lives of a group, if ti demeans a group by using 

patronizing or clinically distancing language, or if it portrays a group in 

stereotyped roles with less than a full range of interests, traits and capabilities. 
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“BRAIN DRAIN” FROM UKRAINE UNDER THE CONDITIONS OF 

GLOBALIZATION 

Introduction. Globalization is a relatively new phenomenon. And this can 

be compared with this phenomenon in the scale and depth of influence on the fate 

of the Planet. 

The fact that globalization is already occurring looks unexpected. 

Globalization is the most striking manifestation of progress, inconsistencies with 

economic and social innovations. We want our ability to evolve, and therefore to 

integrate globally. 

The English historian, economist and sociologist George Cole derived the 

axiom: "The amount of difference on the planet is constant, and the population is 

constantly growing." In Ukraine, the population is dramatically reduced. All this 

has a reasonable value, respectively, requires high quality mental activity in their 

homeland. 

The main part. According to UNESCO, over the past 20 years, the number 

of scientists in the West has increased by 25 percent. This is due to the fact that 

business and society are directly related to the growth of GDP and the success of 

countries. 

In Ukraine, only in the last three years, and only in the National Academy of 

Sciences, almost 6.5 thousand research assistants — candidates and doctors of 

science — have decreased. According to the Law of Ukraine "On Scientific and 

https://www.researchgate.net/publication/305891600_Multicultural_education_in_the_conditions_of_globalization
https://www.researchgate.net/publication/305891600_Multicultural_education_in_the_conditions_of_globalization
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Scientific-Technical Activity" concerning the financing of scientific research, the 

funding should reach 1.7 percent of GDP by January 1, 2020, but the state allocates 

less and less money. In the budget for 2017, science funding has been reduced to a 

record level of 0.18 percent of GDP. This is even less than in last year’s budget - 

0.2 percent of GDP. 

The West spends a lot of money on science. For example, the United States 

and the countries of the European Union - more than 3 percent of GDP. At the 

beginning of the last decade - no more than 0.3 percent of GDP should be in 

Ukraine. 

In the end, Ukrainian science is practically unable to solve concrete applied 

problems, and often you have to invent beautiful ideas and ideas before achieving 

results - technical developers, prototypes, etc. The experimental science disappears 

along with the latest experimenters. Equipment for conducting experiments has 

long passed. 70-80 years of the last century, physics, chemistry, materials science, 

biology, were created on the equipment. 

The thing is that the government does not understand and does not accept the 

necessity to develop the science. Science is both an understanding of what is 

happening in the world, and an examination of that. Scientists are the most active 

people. 

Nowadays, millions of Ukrainians leave the country due to economic, social 

and political situation in our country. We face the problem of a devastating brain 

drain. And numbers are escalating due to pessimism at home and active 

recruitment by Europe.  

The migration has increased after visa-free travel to the European Union was 

announced in July 2017. Since then, 17.6 million have crossed the EU border, 

according to Ukraine’s State Border Guard Service. These short trips have 

provided an opportunity for more Ukrainians to hunt for jobs in Europe, to work 

illegally, to attend university there, and to connect with Ukrainian communities 

that can help them permanently relocate. This is nothing new, given the fact that 

Ukraine has already depopulated more than any other country in Europe. 

https://www.unian.info/society/10098578-some-490-000-ukrainians-enter-eu-without-visa-since-june-2017.html
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Since independence in 1991, its population has fallen by 9.5 million to an 

estimated 44 million, nearly 18 percent, and the exodus of workers is the biggest 

cause. And the numbers grow. Poland and other Eastern union countries search for 

Ukrainians because they need workers, who work hard. From the Baltics to the 

Balkans, governments are inviting Ukrainians to migrate. The result is that one in 

six Ukrainians of working age now migrate to Europe to work. 

Historically, Ukrainian communities have lived for decades in Canada and 

the United States as well as Brazil and Argentina. Canada is still one of the most 

popular directions for Ukrainian migrants. They are educated and qualified 

specialists, intelligent people. Canada is very prospective country for emigration: 

comfortable, with great demand for specialists, with wide Ukrainian diaspora and 

big territory. But more recent communities have appeared in Europe: nearly 

300,000 Ukrainians in Italy, 45,000 in Portugal, 100,000 in Spain, 112,000 in 

Czech Republic, 5 000 in Bulgaria, and more than 2 million in Poland. Now, also a 

lot of Ukrainians go to Slovakia and Czech Republic. 

Conclusion. Ukraine is now in a difficult economic and political situation 

and demands great intellectual potential of high qualified specialists to solve the 

problems. But under the conditions of globalization our country faces one more 

problem of “brain drain”. Experts highlight that every Ukrainian who leaves in 

search of a better life is contributing to the loss of one of the country's most 

valuable resources — human potential. 
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PROBLEMS OF YOUTH`S SELF-REALIZATION WITHIN THE 

PROCESS OF GLOBALIZATION 

Globalization is used to describe variety kinds of related but separate, 

political, sociological, economic and business phenomena. In general terms, 

globalization refers to the increasing global interdependence of national economies 

and development of worldwide business competition, activities, and markets. The 

most common definition and the one which usually used in international business 

is economic globalization, which means an international integration of tendency, 

such as information, labor, technology, products and capital. 

Globalization has become one of the most controversial political and 

economic issues recently. But it has also thrown up new challenges like growing 

volatility in financial market and brain drain. The globalization process is leading 

by developed countries, although it leads to increase the unemployment rate, 

developed countries gain more benefits from international trade and investment 

such as take local advantages and shift their industrial structures. 

Brain drain, which is the action of having highly skilled and educated people 

leaving their country to work abroad, has become one of the developing countries 

concern. Brain drain is also referred to as human capital flight. More and more 

third world science and technology educated people are heading for more 

prosperous countries seeking higher wages and better working conditions. This has 

of course serious consequences on the sending countries. While many people 

believe that immigration is a personal choice that must be understood and 

respected, others look at the phenomenon from a different perspective. What 

https://newsone.ua/vazhno/velikoe-pereselenie-naroda-kuda-i-pochemu-uezzhajut-ukraintsy-iz-ukrainy.html
https://newsone.ua/vazhno/velikoe-pereselenie-naroda-kuda-i-pochemu-uezzhajut-ukraintsy-iz-ukrainy.html


62 
 

makes those educated people leave their countries should be seriously considered 

and a distinction between push and pull factors must be made. The push factors 

include low wages and lack of satisfactory working and living conditions. Social 

unrest, political conflicts and wars may also be determining causes. The pull 

factors, however, include intellectual freedom and substantial funds for research. 

Brain drain has negative impact on the sending countries economic prospects and 

competitiveness. It reduces the number of dynamic and creative people who can 

contribute to the development of their country. Likewise, with more entrepreneurs 

taking their investments abroad, developing countries are missing an opportunity 

of wealth creation. This has also negative consequences on tax revenue and 

employment. Most of the measures taken so far have not had any success in 

alleviating the effects of brain drain. A more global view must take into 

consideration the provision of adequate working and living conditions in the 

sending countries. Other option should involve encouraging the expatriates to 

contribute their skill to the development of their countries without necessarily 

physically relocating. 

The modern system of education has more and more market relations not 

only involving new countries but also deepening into new strata of education. 

Globalization is primarily manifested in the possibility of educational mobility. 

The growth of international mobility of scientific personnel is an integral feature of 

the globalization of science, and in this context, the problem of "brain drain" in 

developing countries is particularly worrying. The problem of "brain drain" is 

considered as a threat to national security. Just the statement of reasons for "brain 

drain" is not sufficient to eliminate this phenomenon. Countries are making serious 

political, social and legal efforts. However, the course of this phenomenon is 

virtually impossible to be reversed. The phenomenon should be officially 

recognized as a problem and comprehensive measures must be taken, first of all, 

while reforming the systems of education and science. 

Globalization processes should be also used in the opposite direction. World 

universities could help donor-countries by means of scientific consulting, 
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assistance in the preparation of curricula based on global trends and by actualizing 

certain areas of science, training doctors and masters. It would be essential to 

involve scientists from developing countries into researches related to the problems 

of their homeland, the results of which could be used to address more global 

issues. This would make conditions for exchange of experience, receipt of 

additional financial assistance, as well as the use of scientific achievements of 

scientists without their "brain drain" out of the country.  

Globalization is the result of cross-border exchange of information, whereas 

leaving the country by scientists and young people for abroad is the result of social, 

political, financial distress and residual principle used to solve the problems of 

science and education. Thus, the solution of this problem is mainly based on the 

solution of the underlying initial causes.  
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THE CONSEQUENCES OF “BRAIN-DRAIN” IN THE SOCIETY 

"Brain drain" is a process in which specialists, scientists and skilled workers 

emigrate from a country or region for political, economic, religious or other 

reasons. 

The results of "brain drain" are: 

- The death of decades-old schools and collectives; 
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- Sharp inhibition of scientific developments and their implementation; 

- Reducing the efficiency of investment in the Foundation and applied 

science; 

- Disorganization of the labor market of scientific personnel; 

- The policy of the state is deprived of stability and prospects in the 

scientific and technical sphere. 

Social consequences: 

- The rapid decline in the attractiveness of scientific activities in the public 

consciousness, especially among young people; 

- Foreign investors ' interest in investing in science is being destroyed. 

During the internal leakage, scientists or specialists don`t leave the country, 

but move to other areas of activity within the country.  Because there are a number 

of obstacles to the work of young professionals in their profile and there are certain 

reasons why so many people start their own business or try themselves in 

unfamiliar positions.   

They prefer a career of scientific activity in large companies or the creation 

of their own business projects, often unrelated directly to their competence and not 

innovative in nature. 

The root problem of the "brain drain" – the inefficiency of the use of 

graduates of technical universities - talented and hard-working do not fall into the 

sphere of material production, but where they pay more – in countless intermediary 

commercial offices. 

Young people are the most migration - active segment of society.  

It is the youth - the most mobile part of society, which has an active impact 

on the dynamics of the social structure, changing in class and class composition of 

the population. 

The main causes of youth migration: 

- Low wages.  

- Low prestige of scientific activity. 

- Weak material and technical base.  
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- The inefficiency of public administration of science and the fall in the level 

of education.  

- Lack of scientific schools.  

- Lack of communication between higher education and science. 

- A poor link between science and education. 

-Development of virtual economy. The development of science depends on 

the development of the real sector of the economy and industry. Industry needs 

research and development, but banks and financial institutions do not. This leads to 

a shortage of jobs in research and development.  

As a result of the "internal brain-drain" the greatest losses are: 

• engineering sciences; 

• economics and management; 

• to a less extent- the right; 

•medicine, physics, humanities. 

The governments of the developed world have already assessed the 

magnitude of the danger posed by the internal brain-drain. The state in some 

countries has long understood and introduced into the legislation respect for the 

employee, preventing the squandering of human capital of society and each 

organization. To prevent companies from creating difficult working conditions for 

employees and forcing them to quit and lose the money spent on their training and 

professional development-the state is on guard of its economic interests and 

doesn`t allow to dismiss a good taxpayer. 

The development of material production in any country is largely 

determined by the level of professional education, a worthy application of the 

talents and knowledge of the young, the continuity of the scientific and engineering 

elite of the nation. 

To ensure a more favorable environment, the following activities are 

possible for researchers: 

1) Creation and popularization of an open database of projects and works of 

young scientists to find investors and venture companies. 
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2) Preparation of a program to support young scientists after defending their 

PhD and doctoral theses. 

3) Adjustment of the state policy to support scientific enterprises and 

increase the share of investments. Distribution of funds to enterprises not related to 

the extraction and sale of minerals. 

4) Improvement of working conditions (salary increase and non-financial 

motivation system) for scientists and creation of additional jobs involving 

scientific and innovative activities. 

5) Encouraging small and medium-sized enterprises to conduct research and 

development of innovative products by changing the small business support 

program. 

6) Creation of kickstarter, so that innovative ideas and products are 

implemented within the country and with the support of its citizens. 
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RESULTS OF GLOBALIZATION IN THE EDUCATION 

The world is rapidly changing technologically, socially and culturally. 

Today's education does not correspond to the objective requirements of the present 

stage of social development. In the conditions of globalization a number of 
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difficulties that are associated with the fact that modern globalization combines 

both positive and negative aspects stands on the way to solve educational 

problems. Undoubtedly, globalization has a significant positive potential and it 

could help to overcome poverty, reduce inequalities between people, and 

strengthen cross-cultural, economic, educational and other contacts. Of course, 

there are some positive manifestations of globalization. But unfortunately, in 

today's reality its negative consequences move to the forefront. Though 

globalization strengthens interdependence, the world is becoming more and more 

split: rich people are on one side, poor are on the other side, all-powerful are on 

one side, weak are on the other side, those who welcome a new era of global 

economy are on one side, those who demand to go another way are on other side.  

Main problems and tendencies of globalization are the following: 

1.1. The inequality and access to education amplifies  

Modern globalization means social regress and growth of an inequality for 

the majority of the countries. 98% of the illiterate population of Earth is fallen on 

developing countries where tens of millions of children aren't captured even by 

elementary school. The inequality in education and social sphere causes intensity 

in society and fraught with political shocks. 

1.2. Education commercialization accrues  

Globalization tries to extend the market relations to education sphere, 

suggests to consider education as commercial service, education sphere as an 

education market. At the same time the essence of education is perverted, the fact 

that education can't be considered as the field of economy.  

1.3. There is an imposing of alien models and system of values  

Neoliberal globalization introduces also a certain system of values on which 

the main criterion of all that happens in society, is the mass culture and the 

commodity-money relations. It is a dangerous tendency which can lead to illegal 

assimilation of national education systems, to its unification on West criteria.  

1.4. Globalization, migration and education  
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The concept of "a melting boiler" and the theory of multiculturalism have 

failed. Most of migrants and immigrants of developing countries, getting to 

America and Europe, try to get citizenship and quicker access to social privileges, 

but they don't seek to be dissolved in the integrated culture at all and try to obtain 

preservation of the ethnic identity in every possible way. Many natives of Asia, 

Africa badly adapt to socio-cultural standards of the countries to where they come. 

It causes the conflicts, including, conflicts on a religious soil. Globalization 

consequences for education still should be estimated. But today it is important to 

create system of the measures directed to disclosure of positive aspects of 

globalization and minimizing its negative consequences on nationwide and on 

international levels. It is important to understand how we can use globalization for 

the benefit and progress of all mankind, and how we can improve cultural 

development and educations relying on the best international traditions and 

samples? Scientists and practitioners are faced by a task to develop new model of 

education which would reflect historical, cultural and pedagogical traditions of the 

country, and also would consider features and challenges of a modern civilization. 

Separate components of such model are put in multicultural education. 
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THE SIDE EFFECT OF BRAIN DRAIN IN GLOBALIZATION 

       In this paper we will describe one of the side effects of globalisation, more 

specific the effect on the human capital of underdeveloped and developing 
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countries who see their best and most productive workers leave the country to seek 

fortune and money in the richer western world. In an economic context 

“Globalisation” is the reduction or removal of barriers and borders in order to 

facilitate flows of capital, goods, services and also labour. Globalisation is also the 

integration of economies and societies around the world. This paper focuses on the 

labour flows and more specific on the migration and flows of skilled labour. 

Globalisation is not something new, but the technological and political evolutions 

after World War II have hastened this process. We won’t look at the flows 

themselves, but rather at one of the side-effects of migration in a globalised world: 

the brain drain, and, in some cases the brain gain. 

       Brain drain is human capital flight. It’s the phenomenon where skilled workers 

or young potentials: individuals with technical skills or knowledge; migrate and 

leave their country. While brain drain is not something new, its effects are much 

greater in a globalised world where skilled workers can freely travel the world. 

Many countries have restricted migration policies; but high-skilled well trained 

workers are often more than welcome and often even encouraged to come to the 

western world. 

       There are many reasons for this skilled migration and the reasons to migrate 

may differ from region to region. Skilled workers living in Eastern Europe migrate 

to the USA or the EU because there are more career opportunities, salaries are 

higher and social security is better. African migrants sometimes flee violence, 

poverty, political instability or corruption, … While there are also highly skilled 

European academics working in the USA, the Far East or vice versa; we will focus 

on the skilled migration from under-developed or developing countries to the 

developed world. 

       How big is the brain drain? 

       Before summarizing the advantages and disadvantages of skilled migration 

from the sending countries perspective we first must know how big the brain drain 

really is. How many skilled workers leave the Third World and migrate to the 

developed countries? Answering this question is not easy. Who are the highly 
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skilled? Should we also count unskilled migrants who are educated in the 

developed world and thus become skilled? Do we count illegal migrants as well? 

We won’t tackle these questions in this paper, but simply use the data provided by 

organisations like the IMF, the World Bank Group and the OECD. According to 

these organisations skilled migrants are migrants with at least tertiary educational 

attainment, wherever they completed their schooling. 

        We can conclude from table 1 that Eastern Europe and the Middle East and 

Northern Africa have attained a reasonable level of education already. The 

situation in India is worse and alarming in Sub-Saharan Africa. In all four regions, 

the skilled migration rate is a lot higher than the average migration rate, hence the 

brain drain. Again, the situation in Sub-Saharan Africa is disturbing. Eastern 

Europe and to a lesser extent also the Middle East and North Africa also have a 

very high skilled migration rate. The skilled migration rate is lower in India, but 

the skilled and unskilled migration rates of bigger countries are always less 

impressive than those of smaller countries. 

As a result the growth of “Technology” slows down 

       As explained above, there’s another important factor affected when human 

capital goes down: technology. When discussing the brain drain, we talk about the 

most skilled workers who leave. Those skilled workers are the first and most 

important people who use and/or develop new technologies. The talents of these 

workers are indispensable when a country wants to advance to higher technology 

level. Technology is an important factor determining the type of (foreign) 

investments a country attracts. The brain drain can thus have an immense effect on 

the development of a country. When foreign investors are only interested in cheap 

workers or natural recourses, but not in the local talents; foreign investments often 

don’t help to develop a country. Companies who search a country with enough 

skilled workers are often willing to invest in training, but will look for countries 

with a better starting position. 

       The brain drain clearly slows down or even stops the development of 

underdeveloped or developing countries who are only attractive for their low 
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wages or natural recourses. The regions principally affected are again the least 

developed countries: Sub-Saharan Africa and unstable Asian countries. The 

Middle East or Eastern Europe is less affected. The recent revolution even shows 

that there seem to be to many high schooled young people. They don’t find a job 

even after several years of academic schooling. 

The Economic returns to investment on education in underdeveloped 

countries go to the developed countries. 

       The investments in education done by underdeveloped countries and 

developing countries partly disappear without a trace. The investments go up in 

smoke when the high skilled workers, educated in their own country, leave their 

country and migrate to the developed world. As mentioned before, the same can be 

said about big parts of the development aid send to underdeveloped countries: parts 

of this aid are reserved for educational projects. 

       It can be at first sight be discouraging to invest in the education of academic 

personnel when the most talented individuals dream of a career in the western 

world. 

       As expected, the negative aspects of the brain drain are numerous and can be 

devastating in the short run. The human capital of a country not only determines 

the number of skilled workers available for domestic production, but also affects 

other important parameters of an economy: technology and the capacity to 

innovate! Both factors determine the volume and type of incoming investments. 

Add to this the diminishing support rate and the low returns on investment on 

education and the picture doesn’t results don’t look promising. 

       More often than not, migrants send home large sums of money to their family 

whom they left behind in their home country. These sums are called remittances. 

They are sometimes even the only or at least the most important reason for 

migrants to travel to a richer and better developed country in search of career 

opportunities and wealth. At first, many migrants plan to work a few years until 

they have acquired enough money to be able to return back home and maintain 

their family. It makes therefore perfect sense that these migrants send home lots of 
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money even before returning home. According to The World Bank, these 

remittances send back to the developing or underdeveloped countries are even 1,5 

times greater than the worldwide budget spend on development aid. For the 

developing countries, remittances represent about 2% of their Gross Domestic 

Product, for the underdeveloped countries roughly 6% and for some of the least 

developed countries of this world this percentage rises to almost 20%! 

       There are certain analysts who equate remittances with foreign investments, 

but opinions are divided on this subject. There are even analysts who claim that 

remittances have mainly negative effects on the economies in underdeveloped 

countries. Remittances create and maintain economic dependency and take away 

incentives to start local businesses and take the initiative to enhance living 

standards. 

       While there are indeed negative effects, most economists believe remittances 

to be a good thing for developing and underdeveloped countries. Remittances can 

enhance the state of health, the level of education, the access to information and 

technology and can reduce the need of child labour. While they indeed can be the 

cause of dependency, the money send back home can also create opportunities to 

invest in the local economy and start up new businesses. One of the biggest 

advantages of remittances is the stability they bring. In times of hunger, crop 

failure, drought, an economical or political crisis; remittances can make the 

difference for families hit by misfortune. 

       It ‘s important to make a critical note before jumping to the next advantage. 

While there are many migrants, both low and high skilled, who send back large 

sums of money, it’s the small elite group of very high skilled migrants who send 

back the smallest amount of money; if they send something to their home land at 

all. The skilled workers who left their country that invested in them and who can 

produce, potentially, the highest return on investment, are also the workers that fail 

to do so, not because they can ‘t fulfil their potential, but because they seem to 

forget their roots, financially speaking. 
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The incentive effect of brain drain 

       Success can be contagious. The same can be said about migration. When 

Young people in underdeveloped countries see that their countrymen who left in 

search of better career opportunities, more stability and a higher living standard, 

they can be stimulated to study to enhance their chances of also finding a better 

future abroad. At first, this seems to be another disadvantage of the brain drain. 

Underdeveloped countries seem to be losing even more high-skilled workers. Not 

all these new formed high skilled workers however will migrate. The long term net 

effect will in most cases be positive for the human capital of a country. 

         Obviously this effect can only be positive in the long term: it takes time and 

money to invest in young people and to create a new generation of high skilled, 

well trained potentials. Furthermore, this won’t stop the brain drain. Migrating is 

still the main goal of many students in Third World countries. The investments of 

underdeveloped countries are still very high when looking at the outcome, even if 

the net effect is positive. Investing in education remains investing in the future of 

both your country and the future of the countries that attract skilled workers. 

       This effect can only play in countries with enough infrastructure and stability. 

A country that lacks the necessary resources to train their high potentials will never 

be able to benefit from this incentive. This effect therefore isn’t big enough to be 

called an advantage in Sub-Saharan Africa. In Eastern Europe on the other hand is 

the number of skilled workers already relatively high. That’s why the incentive 

effect won’t be very high in Eastern Europe. The incentive effect can be a real 

advantage in India and North Africa and the Middle East: both regions are 

reasonably stable and have the infrastructure and means to educate their workers. 
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THE IMPACT OF GLOBALIZATION ALL OVER THE WORLD 

      There are both negative and positive aspects on the brain drain, on the 

migration of skilled workers from underdeveloped and developing countries to the 

developed world. The brain drain has correctly raised many questions, especially 

when looking from the perspective of the sending countries. There are however 

scholars who claim that the brain drain has more advantages than disadvantages 

when looking at the picture as a whole. 

       On the one side we see the direct impact of the brain drain: countries lose their 

schooled workers and their human capital goes down by definition. The decline of 

human capital has an impact on the technology level of a country and on the 

investments it can attract. In addition a big part of the investments on education 

done by the sending countries go up in smoke: the schooled workers leave the 

country and take their skills with them. Countries who lose their skilled workers 

and who face another problem, the aging of the population, are hit twice. They not 

only have to face all the problems mentioned above. They also have to cope with a 

shrinking support rate. The active part of the population who contributes to the 

economy and pays taxes grows smaller and smaller while the number of pensioners 

who need to be supported by the government and thus by the active part of the 

population expands. 

       On the other side recent studies have come to the conclusion that there are also 

many advantages to the brain drain, particularly when looking at the long term 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2622925/
https://www.ncbi.nlm.nih.gov/pubmed/15375454
https://scholar.google.com/scholar_lookup?journal=Bull+World+Health+Organ&volume=82&publication_year=2004&pages=624&pmid=15375454&
https://scholar.google.com/scholar_lookup?journal=Bull+World+Health+Organ&volume=82&publication_year=2004&pages=624&pmid=15375454&
https://www.ncbi.nlm.nih.gov/pubmed/15173104
https://scholar.google.com/scholar_lookup?journal=FASEB+J&volume=18&publication_year=2004&pages=936&pmid=15173104&


75 
 

effects of skilled migration on the economy of the sending countries. The creation 

of human capital in the sending countries is stimulated by the incentive effect and 

the migration of workers, both skilled and unskilled creates flows of cash to the 

developing and underdeveloped countries. These flows of cash, the so-called 

remittances, often represent an important share in the Gross Domestic Product of 

the sending countries, especially in the Gross Domestic Product of the least 

developed countries. Furthermore, a sending country can attract additional foreign 

investments thanks to the brain drain. Firstly thanks to a reduced risk premium and 

secondly the migrants themselves can, when they are successful abroad, invest in 

their home country. 

       We can for certain say that the short term effects of the loss of schooled 

workers on the underdeveloped and developing countries are negative. 

Furthermore the economical growth of countries faced with a brain drain can 

stagnate. Human capital is an important economical factor for growth and 

evolution not to be underestimated. 

       Looking at the long term effects, the answers are less clear and ambiguous. 

Future investments can be higher thanks to the diaspora investments and the 

additional foreign investments. The remittances are often indispensable for many 

undeveloped countries, particularly in moments of crisis: famine, an economical 

crisis or natural disasters. Lastly, we must also mention the influence migrants can 

have on the technology level of underdeveloped countries, but also on standards 

and values. The effects of birth control on poverty cannot be underestimated. 

       When we make a distinction between the different regions, the least developed 

countries are not the ones that are affected the most by the loss of skilled workers. 

When we say least developed countries, we are referring to the countries of Sub-

Saharan Africa. This region benefits the most from the brain drain in the long run. 

We might even conclude that Sub-Saharan Africa will benefit from a brain gain 

thanks to the loss of skilled workers. Sub-Saharan Africa however will not benefit 

from this brain gain as long as the region isn’t politically and military stable. The 
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African countries will never attract enough investments without this much needed 

stability. 

       Both the short term and the long term effects for Eastern Europe are probably 

negative. The level of education in this region is already too high to profit from the 

positive effects on the human capital of a country. Next, this region is hit by the 

same big problem Europe and Japan have to face: the aging of the population. 

When a big part of the most productive part of the population leaves the country, 

those who stay will have to double their efforts. 

       When looking at the two other regions, India and the Pacific and The Middle 

East and North Africa, drawing the right conclusion is less evident. Will the 

positive effects outweigh the negative ones or not? Both regions already have a 

relatively large group of schooled workers and the technology level in both regions 

is sufficient. The benefits for those aspects will be negligible. Both regions need to 

attract extra investments. Tunisia for example, has many young academic schooled 

workers who are familiar with the new technologies, but not enough jobs. When 

the high-schooled, but unemployed young workers migrate to the Western World, 

the Middle East and North Africa can only benefit. 

         The effects of skilled migration on the developing and underdeveloped 

countries, both the long term effects and the short term effects, are analysed in 

detail. But how to deal with the negative effects of the brain drain or how the 

negative effects can be limited is almost never explained. Only the papers 

discussing Diaspora Direct Investments give advice on how to get more out of and 

attract these investments. It’s difficult to give an opinion on a subject when it isn’t 

clear how to counter the negative effects or how to get the most out of the positive 

effects in order to go from a brain drain to a brain gain. 

       Before taking a position on the brain drain, it might be useful to clarify the 

situations of the different parties involved. Firstly, there are the underdeveloped 

and developing countries faced with a large stream out of schooled workers. They 

seem to be powerless to stop this since scholars only describe their problems, but 

don’t propose a solution. As mentioned above, the effects of the brain drain are 
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mainly negative. There are indeed also positive effects when looking at the long 

term, but it’s far from certain that the positive effects will outweigh the negative 

ones for many countries. The question remains: can the underdeveloped and 

developing countries change their precarious situation? Can they encourage the 

schooled workers to stay in a country where the future is often uncertain, wages are 

low and career opportunities scarce? This seems impossible to be. That however 

doesn’t mean that nothing can be done. Taking away some of the reasons to 

migrate will reduce the migration and its effects: political and military stability, 

safety, less corruption are just a few of the many reasons to flee a country and to 

built a new life abroad. What’s more, if these problems are at least partially solved 

the economical returns to investment on education will be higher. To conclude, 

there seems to be no real solution for this problem when looking at the sending 

countries. The only thing they can do is closing the gap with the developed world. 

The magical formula to do so though, do not seem to exist. 

       It’s even more difficult to find a solution when we analyse the brain drain from 

the individual migrants perspective. It seems that the decision to migrate, when 

possible, is at first sight easily made. Can we blame the high skilled workers living 

in an underdeveloped country to dream of a better paid job in a safer and more 

stable environment with more career opportunities? Are they wrong to do so and is 

it wrong to leave a country that invested in them? There’s another aspect we must 

look at when we analyse the brain drain from the migrants perspective: remittances 

and investments. Do these migrants have the moral duty to send back large sums of 

money? Do they have the moral duty to invest, when possible, in the country that 

educated them? It’s better to leave the answer to the migrants themselves. 

       Finally, we have the Western governments and companies who fight their war 

for talent. The United States of America, Europe and Japan all need new skilled 

workers to replace the baby-boom workers who will retire and the BRIC-countries 

need skilled workers to close the gap with the developed countries. Many countries 

and companies try to attract the same highly skilled talents and rely on 

international labour flows to fill in future gaps. The global competition doesn’t 
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give them a choice. If they don’t attract enough talented workers, economic growth 

might slow down. In my opinion, we can’t blame the developed countries for the 

brain drain. Every country tries to prosper. But should the Western World 

compensate the developing and underdeveloped countries for the brain drain?  
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BRAIN DRAIN FROM DEVELOPING COUNTRIES: HOW can BRAIN 

DRAIN BE CONVERTED INTO WISDOM GAIN? 

      

    Developing countries, especially South Asia, are now the main source of 

healthcare migration to developed countries. This trend has led to concerns that the 

outflow of healthcare professionals is adversely affecting the healthcare system in 

developing countries and, hence, the health of the population. As a result, decision-

makers in source countries are searching for policy options to slow down and even 

reverse the outflow of healthcare professionals. Is it possible to do so? Maybe not, 

bearing in mind the current political and economic situations of the source 

countries and globalization. The increasing demand for health care in the higher 

income countries is fuelled to a large extent by demographic trends, e.g. the ageing 

of the baby-boom generation. 

        The opening up of international borders for goods and labour, a key strategy 

in the current liberal global economy, is accompanied by a linguistic shift from 

‘human capital flight’ and ‘brain drain’ to ‘professional mobility’ or ‘brain 

circulation’.
22

Solutions should therefore be based on this wider perspective, 

interrelating health workforce imbalances between, but also within developing and 

developed countries. 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1275994/#ref22
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       At current levels, wage differentials between source and destination country 

are so large that small increases in healthcare wages in source countries are 

unlikely to affect significantly the supply of healthcare migrants. According to the 

results of a study in Pakistan, a small proportion of people funded for a doctorate 

face on return major nonfinancial disincentives for good performance.
23

 Thus the 

financial component of such flows is only part of the picture and in some cases not 

the major push or pull factor. Moreover, there is a need to review the social, 

political, and economic reasons behind the exodus, and to provide security and 

opportunities for further development locally. Lowering of standards should not be 

accepted; instead local conditions should be reviewed and rectified. 

         It is time to understand and accept that health professionals’ mobility is part 

of life in the 21st century. Countries need to recognize that they compete with the 

best institutions in the world for quality manpower. It is time to bury the archaic 

concept of brain drain and turn to assessing the performance of health 

professionals and systems, wherever they are in the world. The turn of the 21st 

century has not only brought technology, but also modes by which scientists 

around the world can be connected in no time. In this globalized world the physical 

location of a person may or may not have any relation to the ability to make an 

impact on human health. Health professionals in the developed world may have 

most of their work portfolios in the developing world. Easy communication, quick 

travel, and greater collaborations between developed and developing countries are 

increasingly more common and we need to develop ways in which foreign 

professionals can contribute to their countries of origin. 

       Remittances from expatriates living abroad constitute a significant proportion 

of foreign revenue for many developing countries.
24

 In Bangladesh for example 

US$ 2 billion is received from citizens who have emigrated overseas, and these 

remittances are the second largest source of foreign revenue.
25

 The transfer and 

management of remittance revenues are potentially exploitable factors in plumbing 

the brain drain. Formalizing the transfer of remittances might permit the generation 

of revenues that could be invested nationally in the social and economic 
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development of the developing home country. However, the magnitude and 

economic importance of remittances, economic development and growth, and 

ultimately social equity, depend on the endogenous capacity of each nation’s 

human resources. If only a small percentage of the multimillion dollar sums sent 

home by emigrants could be invested in research and development, might not 

opportunities for highly skilled and educated nationals improve at home? And 

would this not in turn spur economic development? Maybe to some extent—but 

without resources and skills, this may not have a huge impact on health and disease 

prevention. 

        It has been estimated that foreign scientists from developing countries who 

are involved in research and development produce 4.5 more publications and 10 

times more patents than their counterparts at home.
26

 Why is there such a vast 

difference in productive capacity? The context and conditions in which science and 

technology are able to prosper require political decisions, funding, infrastructure, 

technical support, and a scientific community; these are generally unavailable in 

developing countries. The value and effectiveness of individuals depends on their 

connection to the people, institutions and organizations that enable knowledge 

creation, and together constitute a propitious environment. These expatriate 

scientists and healthcare professionals can contribute their knowledge, clinical and 

research skills to their native countries by developing collaborative training 

programmes, research projects and teaching their own countrymen. This requires 

the commitment of foreign scientists and receptiveness at the other end. Scientists, 

political leaders and decision-makers in developing and developed countries, and 

international development agencies, need to appreciate the social and synergistic 

nature of knowledge sharing so that policies and education systems are designed to 

promote and enable research and development. 

        Healthcare services are a rapidly growing sector of the world economy and 

trade in health services has created diverse means of accessing these services 

across borders. For example, information technology can provide telemedicine 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1275994/#ref26
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services and telepreventive services. These information technologies can be used 

as a mode of sharing knowledge and research skills in a cost-effective manner. 

One such large network is already in place called supercourse which has connected 

more than 20 000 scientists, healthcare professionals and researchers together 

through IT connectivity, and they share their knowledge in the form of teaching 

lectures (currently there are more than 2000 lectures) for free to a global audience. 

A similar kind of connectivity needs to be developed by expatriate citizens who 

can contribute their knowledge and skills to their countries of origin without any 

major costs. Policies are needed to ensure that these favourable outcomes are 

realized as an equitable access to the benefits of the international trade in health 

services. 

        The availability of both high-quality education and opportunities in research 

are the keys to retaining and attracting regional talent. The steps taken by China 

towards becoming a leader in biological research and biotechnology illustrate the 

empowerment. The scientific leadership positioned China to become the only 

developing country participating in the Human Genome Project.
28

 Experience 

gained through the participation of its institutions in the Human Genome Project 

(including large-scale sequencing, the use of bioinformatics and the coordination 

of multi-centre research protocols) provided the platform for developing 

biotechnology that can be applied to human diseases and agriculture. The 

opportunities generated by the Chinese in biotechnology attract both international 

collaboration in joint ventures and gifted scientists from China and abroad. 

        A similar example can be replicated in other developing countries with the 

help of their foreign expatriate citizens who have developed skills in research that 

are needed in their native countries. This approach to creating targeted educational 

opportunity together with political decision and investment in science and 

technology infrastructure provides a good example of a resourceful way of 

redirecting the brain drain. It is tempting to think that such on-site programmes 

involving national talent at home and abroad coupled with creative distance 

learning strategies could create networks of expatriates thus enabling their 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1275994/#ref28
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countries of origin to gain access to a world-class education in specific disciplines 

in the developing world. 

        Scientists who have emigrated for several reasons are recoverable assets who 

can play a part in developing opportunities at home. However, recovery requires 

the opening of diverse and creative conduits. The health services in the developing 

world must be supported to maintain their skilled personnel. Only when health 

staff, whatever their cadre, have the tools they require to do their job, training 

opportunities, a network of supportive colleagues, and recognition for the difficult 

job they do, are they likely to feel motivated to stay put when opportunity beckons 

from elsewhere. Foreign professionals could be used to develop innovative 

graduate education opportunities at home and technology to be transfered to areas 

of national priorities for research and development. Ultimately, involving 

individuals who are living abroad in creating opportunities at home favours both 

the retention and repatriation of national talent. Building an enlightened leadership 

and an enabling national scientific community, with the help of expatriate citizens, 

for the coherent development of scientific and technological capacity in developing 

countries will be mutually beneficial. 
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RELATIONSHIP BETWEEN BRAIN DRAIN AND GLOBALIZATION 

       In an economic context "Globalization" is the reduction or removal of barriers 

and borders in order to facilitate flows of capital, goods, services and also labour. 

Globalization is also the integration of economies and societies around the world. 

We therefore focus on the labour flows and more specific on the migration and 

flows of skilled labour. Globalization is not something new, but the technological 

and political evolutions after World War II have hastened this process. While brain 

drain is not something new, its effects are much greater in a globalized world 

where skilled workers can freely travel the world. Many countries have restricted 

migration policies; but high-skilled well trained workers are often more than 

welcome and often even encouraged to go to the western world. There are many 

reasons for this skilled migration and the reasons to migrate may differ from region 

to region. Skilled workers living in Eastern Europe migrate to the USA or the EU 

because there are more career opportunities, salaries are higher and social security 

is better. African migrants sometimes flee violence, poverty, political instability or 

corruption. While there are also highly skilled European academics working in the 

USA, the Far East or vice versa, the focus of this study is on the skilled migration 

from under-developed or developing countries to the developed world.         

Globalization offers both opportunities for amelioration of the pace of brain drain 

and the sources of additional pressures for emigration of skilled manpower from 

poor developing countries.  
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       The intensification of globalization has lowered the impediments to mobility 

of all forms of capital, accelerated 16 the standardization of knowledge 

requirements, made production by multinationals more foot loose, and enhanced 

the scope for private sector growth. On the up side the phenomenal growth and 

easier mobility of private capital opens up opportunities for engaging professionals 

in their home countries and at higher returns based on increased productivity. This 

is by no means trivial, particularly, for countries in Africa, where most 

professionals have been engaged in the public sector at typically very low wages. 

Global knowledge sharing arrangements, through partnerships and networking, is 

also expanding the scope and capacity available to poor countries for production 

and more effective application of knowledge. A particular development in the 

global production system is that of production sharing arrangements across 

countries by multi-nationals. They currently account for over 30 percent of global 

production (Lindbaek, 1997).  

       Although such arrangements are still predominantly among industrial 

countries, increasingly developing countries are partaking in them, initially based 

on their low wage comparative advantage, raising opportunities for enhanced use 

of local skilled workforce. The comparative advantage of low wage in developing 

countries, however, can be nullified by low productivity partly due to the scarcity 

of complementary professional skills. Although the wages per hour may be low, 

the wages per unit of output could be high due to low productivity. Surveys of 

investors show that labor is not cheap where productivity is low. Productivity in 

turn is influenced, not only by the quantity and 17 quality of capital stock, but also 

quality and quantity of know how (knowledge) (Lindbaek, 1997). The emergence 

of a knowledge economy opens up new windows of opportunities for late comers 

to achieve faster productivity-based growth. This is partly because new 

technologies allow “leap frogging” for those countries that do not carry the inertia 

from the previous industrial structure (Perez, 1985).  

       It has been shown that as major technological revolutions take place, 

developing countries that have positioned themselves to benefit from the 
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“underlying technology” of the next long wave can catch up with rich countries, 

while those who lock themselves up in dinosaur technologies fall behind 

(Brundenius, 1996). The challenge to developing countries, however, relates to the 

fact that information and microelectronics, the core of the knowledge economy, 

aids human mental effort. To meet this challenge poor countries have to position 

themselves well in terms of human competencies and capability of firms to work 

with this technological revolution. Opportunities for “leap frogging” and threats 

from marginalization are strong motivators for seeking and retaining knowledge.  

Relationship Between Brain Drain and Economic Development From a 

developmental perspective, the main concerns arise from the negative 

consequences of the net outflow of skilled and professional manpower from poor 

countries on growth and income levels. This is in addition to the unaffordable loss 

of the 18 considerable investments undertaken in generating these scarce skills. 

The traditional position on this issue treats brain drain as a negative externality 

imposed on the population remaining behind (Bhagwati and Hamada, 1974) in 

terms of both slower economic progress and living standards in poor countries.  

       Loss of jobs for semi and unskilled labor force, and reduction in production 

and incomes result from inadequate supply of skilled and professional labor, which 

is a necessary complement to semiskilled and unskilled labor in production 

(Piketty, 1997; Miyagiwa, 1991). It is also argued that the poor source countries 

lose their potentially most enterprising and ambitious young population, stifling 

the development of the more dynamic private sector. More recent research on 

growth have strengthened the traditional position by showing that brain drain from 

a skill scarce poor country, leads to a permanent loss in growth and income levels 

(Haque and Khan, 1997; and Haque and Aziz, 1998). Brain drain reduces the 

growth rate of the effective human capital that remains behind in the economy and 

hence generates a permanent reduction of per capita income growth in the home 

country (Haque and Kim, 1995). In a cross-country empirical study to determine 

the effect of foreign direct investment (FDI) on growth, (Borensztein, Gregorio and 

Lee (1997) tested the effect of the flow of FDI from industrial to 69 developing 
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countries. The results, found that FDI had a larger impact on growth than domestic 

investment, on account of its higher productivity. This impact obtains only when 

there is sufficient capability in the host country to absorb complex technologies 

that comes with FDI. The robust complementary effect between 19 FDI and human 

capital obtains when the host country has a minimum threshold stock of human 

capital.  

       The skills lost through brain drain are not easily replaced given both the 

limited capacity of higher education and training capacity in developing countries 

and the paucity of the means for acquiring the same elsewhere. In a dynamic sense, 

brain drain can reinforce the limited ability to generate needed skills in poorer 

countries as it reduces their capacity to train a new generation of professionals. The 

use of technical assistance through aid to fill capacity deficiencies in poor 

countries has often been targeted to alleviate short-term capacity shortfalls. In this 

form it often discouraged efforts to build and retain local capacity in government in 

the long term. Enclave project or program management systems, usually deployed 

through technical assistance to address capacity weaknesses in the public sector, 

have tended to engender psychological dependence on expatriate capabilities. This 

dependence has very often militated against capacity development for sustained 

self-management in these countries.  
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 CO-WORKING IN KIEV 

Being a developing capital, Kiev welcomes not only tourists but many 

businessmen and startups. There are hubs with up-to-date facilities and equipment, 

24-hour service and constant collaboration of up-and-coming pacesetters. Not 

surprisingly, the co-working culture is in high demand in Ukraine. 

HUB 4.0 

The location of the Hub 4.0 immediately conquers the heart: ancient and 

picturesque Podol area and numerous venues around. Space itself introduces the 

new concept by combining innovative and educational centres, co-working, a 

business incubator and conference area in one building. Hub 4.0 is a smart place 

with a wide range of modern office equipment, including computers, high-speed 

Internet and 100 of well-arranged workplaces. 

DataHub 

DataHub is a network of co-working places, that can be found all over Kiev. 

It offers locations that can be rented for a day, month or more and offers the option 

to use a printer, scanner, meeting room and a cosy kitchen with free snacks and 

https://theculturetrip.com/europe/ukraine/articles/the-top-10-things-to-see-and-do-in-podol-kiev/
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drinks. The largest spot is situated nearby Shuliavska underground station, while a 

smaller co-working locale is walking distance from Palace of Sport. 

Platforma 

Platforma co-working space is a part of Platforma Art-Zavod, which is a 

home for Kiev street food festivals, concerts and parties. It works round the clock 

and has a large library, a buffet, workplaces, educational and lounge zones, skype-

booths for private telephone calls, and even showers. It is most suitable for creative 

people willing to collaborate and stay inspired. In addition, the members of this co-

working space have an opportunity to attend some events of Platforma Art-Zavod 

for free. 

The hub is named “Garden” 

The co-working Sad (“Garden” in Ukrainian) is a unique smart space for 

startups, freelancers and true workaholics. The interesting aspect is that it offers 

not only the workplace, internet and buffet but also accounting and legal consulting 

services. The hub is named “Garden” for a reason: There are a lot of plants which 

fill the air with oxygen and influence the activity of residents in a positive way. In 

your free time, you can also partake in various events, lectures, workshops and 

courses. 

HUB “Happiness” 

In the very centre of Kiev, one can be productive in the Happiness HUB. It 

is a co-working space, conference hall, as well as school of film-making and TV-

production. The administration claims to provide the ideal conditions for work and 

leisure and offers all of the advantages of an office. In the open space, one can 

collaborate with other members of Hub “Happiness”. Moreover, you can ask for an 

account manager to supervise the project or arrange preparation of an event. 

Tceh - office space club 

 Tceh is more than just a simple co-working space, it is a network of 

international office hubs, operating in three countries: Ukraine, the United 

Kingdom and the United Arab Emirates. Unlike other spaces, Tceh is a co-working 

for already successful entrepreneurs. In Kiev, it is divided into three large working 

https://www.google.com.ua/maps/place/%D0%A8%D1%83%D0%BB%D1%8F%D0%B2%D1%81%D0%BA%D0%B0%D1%8F/@50.4549637,30.4432049,17z/data=!3m1!4b1!4m5!3m4!1s0x40d4cc2fe01af9e3:0xf61177d910243ae3!8m2!3d50.4549603!4d30.4453936
https://theculturetrip.com/europe/ukraine/articles/the-top-10-things-to-see-and-do-in-kiev/
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areas: meeting rooms, soundproof rooms, lounges and a kitchen. For late-night 

negotiations, there’s a bar counter with a great view over the city. But the main 

advantage is the 24-hour access to all the events and the co-working itself. 

Projector Hub 

Projector in Kiev is a popular venue for the most creative people in the 

capital. Primarily, it is a school of design training. It is also an open space and a 

co-working center for experience exchange in the field of web-development. 

Having a pass to the hub, one can attend the Wake Up Design meetings in the 

morning, work hard during the day and participate in the workshops or discussions 

in the evening. Furthermore, it is located on one of the most mysterious and 

charming streets of the Ukrainian capital—Vozdvizhenska. 

Summurizing 

In conclusion it should be stated that a co-working is going to revolutionize 

the traditional office spaces and environments all across the globe.  

Shared conference and learning facilities combined with kitchens, lounges, 

game rooms, fitness facilities and other items typical of large tech corporations are 

attractive elements of modern co-working spaces. 

With the inclusion of formal business development programs and accelerator 

characteristics, the sky is the limit for co-working offices and its occupants. The 

ability for startups and large corporations to be under one “office” roof will forever 

change the way people work. Co-working is the future and that future is only just 

beginning. 
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HYPERCOMPETITION AT INTERNATIONAL LABOR MARKET 

The world community is a very complex system under the auspices of 

Western values, that includes in its union more and more participants in the form 

of countries based on the concepts of neoliberalism and social democracy every 

day. In case of ideology, this would have to be a successful path of mutual 

assistance, guaranteeing an unlimited development of developing countries, 

provided by already developed countries. This would be realized on the basis of 

such a principle as globalization. However, the crisis of 2008 was a bright indicator 

that instead of the general equality of economies in the world, larger post-industrial 

countries exploit less developed countries. In particular, as Erik Reinert pointed 

out, neoliberal world politics contributed to the de-industrialization and structural 

degradation of post-Soviet economies. [3] This is directly related to the actual 

destruction of the borders between states, and the replacing of the class of poor 

people beyond the borders of such economies as the American, British and German 

ones into the countries of the Third and Second World, which includes the post-

Soviet Ukraine. 

If we look at global progress, despite the fact that the gap between the rich 

and the poor is only growing, innovations in the world, accelerated competition of 

the information society and other factors affect the linear development of all 

countries. Therefore, countries such as Ukraine step by step are becoming more 

prosperous. At the level of economies, these are temporarily good and favorable 

conditions, but what happens at the level of an ordinary producer of innovative 

ideas — a social element — a young man? 

The main goal of an average person who chooses education, de facto 

chooses a scenario of development and self-realization in the future, is to achieve 

financial independence. In the conditions of competition in the labor market in the 
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borders of one country, in order to achieve success, a person needs to make the 

right choice in education, then to make the right choice in a profession that will 

satisfy his vector of self-realization and will be quite profitable in the market. But 

speed in conditions of hypercompetition in a globalized world community is 

growing much faster, complicating the situation for the enrollee. This fact makes a 

person as soon as possible to make a choice, because otherwise he will face two 

main problems: loss of money and loss of time. 

The cost of most educational institutions in the West varies. And this is 

directly related to the labor market and the policy chosen by the government. For 

example, in the UK, where the institution guarantees a prestigious job on an island, 

in the USA, Australia, Canada and all other English-speaking countries, admission 

will cost 9000 euro per year in average. In France or Spain, the cost of education is 

much lower – 1000 euro per year, since the prospects for work in the world 

community are narrowing down to French-speaking countries, that is, in France, 

Belgium, Luxembourg and some overseas territories, or in Spanish-speaking 

countries, that is, in Spain and Latin America, where the economy very weakened 

by the opposition of socialist and neoliberal ideas there today. [4] As well as the 

political situation in these countries is no longer tied to the world economic 

cooperation, but to the people directly, moving towards a social democracy based 

not on the commodity market, but on the labor market. The situation is similar in 

Ukraine. Due to the fact that education in our country is less qualitative and gives 

less prospects for self-realization on the world market, its cost is lower than in 

English-speaking countries. 

Let's go back to the enrollee. Choice in education due to hypercompetition, 

the majority of young people should make too early - even before the formation of 

a personality with its own system of values, attitudes and sustainable interests. If a 

person in Ukraine, Spain or France during his or her studies realized that he or she 

is not interested in this field, he or she can choose another university without 

serious financial losses. But in this case, the student is wasting another more 

important resource - time. 
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Many students in our country enter certain professions, relying on the aspect 

of profitability in the labor market. Five years ago, in Ukraine the majority of 

enrollees chose such specialties as medicine, international relations, journalism and 

economics. [5] After years people will be trying to find a profession in the field of 

engineering, since the lack of highly qualified joiners, carpenters and electricians 

has opened this niche for the unemployed. [2] If the applicant loses time for an 

education he is not interested in, and then he chooses another university, he risks 

being out of work in his specialty in the future, because by the time he graduates, 

this profession will no longer be profitable. The main reference point of a modern 

student is no longer the labor market of Ukraine, but the world community’s labor 

market, which forces him to choose from the perspective of profitability in the 

world, and now migration is not as difficult as it was before. In turn, 

hypercompetition directly affects the fact that in a globalized neoliberal world 

community, people from the Second World choose the wrong area in which they 

would like to develop. The mass character of this phenomenon makes other people, 

who take not the financial independence, but the realization of the idea as the main 

goal, to act in the same way so as not to fall below the poverty line. 

But not all people with a similar strategy for choosing education and a 

profession eventually end up in the world labor market. They remain in Ukraine, 

where the economic situation is quite different. It gives rise to the well-known 

phenomenon of “non-specialty work”. 

 While admission to the University in questionnaire where you can choose till 

3 variants, most Ukrainians wants to know how to teach themselves – 59% in 

opposite to people who want to work in field of their faculty – 54%. 38% of 

enrollee goes to the University only for getting diploma and 37% for find some 

friends. [1] 

The conditions of globalization and hypercompetition have done their job 

among young people in Ukraine. Modern Ukrainian society is extremely 

disorganized. From a political point of view, a disorganized society is a good basis 

for creating new political movements and projects. But the political movements 



93 
 

created in the oligarchic countries only destroy the economy, because any 

movement finds a sponsor among a wealthy segment of the population, which 

leads only to lobbying the interests of a large producer rejecting us in the era of 

imperialism. 

What is a project? The project is a voluntary cooperation of people with the 

same view on a problem in society, the basis for which, of course, is not an 

orientation to world problems, but to the problems of a country. It gives the project 

profitability and future development. Projects do not create contradictions in 

society, which also has a positive effect on the economy. And the presence of a 

large number of projects in the country gives young people more chances for self-

realization, because it is young people who are the main labor force in the project 

field. 

I believe that within the framework of the law, special career guidance 

should be carried out, based not on advertising of any universities, but on the 

psychological portrait of the applicant. The main motivator in any job is not money 

at all, but the interest of a person involved in any sphere. After intensive career 

guidance, the young man needs time to ensure that his personality is formed. In the 

Western world there is such a thing as a gap-year. This is a year between school 

and university, when a teenager has a lot of free time to try himself in various 

projects: in business, in art, in social assistance, in ecology, in sports, perhaps even 

in politics. After this year, a person already understands much better what he wants 

from life and chooses a university only from the aspect of his interest in this field. 

Over time, this will lead to the fact that interested in their specialty students will 

begin to receive offers from various companies or the projects, as employers will 

be more confident that the employee is motivated to work in the chosen field. 

If each person chooses the sphere that he is interested in, has previously 

learned and tested him or herself, and also focuses primarily on the labor market of 

his country, and not on the labor market of the world community, then the 

unemployment rate will decrease and the level of national identity will increase, 
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collectivism and public organization too, and it will only push our economy to 

accelerate development on the world stage. 
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THE COWORKING REVOLUTION 
       Mobile technology has fundamentally shifted the way people think about work 

and where they get their work done. Smartphones and virtual meeting products 

have enabled professionals in every realm of business to be productive, make an 

impact and still stay connected in ways never experienced before. Our views of the 

traditional workplace are fading away and being replaced with a brand new vision 

of what it means to be mobile, global and opportunistic about our business 

potential. 

       With this shift in philosophy, partnered with emerging perceptions about what 

it means to have a true work/life balance, coworking spaces are sprouting up in 

every corner of the world. In Austin, rumored to be one of the top cities on 

the globe where people Google in search of coworking spots, Link Coworking is 

blazing a new trail. Offering a modern, collaborative environment where 

entrepreneurs and enterprise professionals alike can gain the benefits of this 

popular trend, and also make connections they’d otherwise miss out on either 

working from home or walled-up in their offices, Link gives new definition to the 

mantra “it’s doesn’t matter what you do, it matters what you need.” 

https://itc.ua/news/ministerstvo-obrazovaniya-ukrainyi-nazvalo-top-10-spetsialnostey-s-samyim-vyisokim-prohodnyim-ballom-v-etom-godu/
https://itc.ua/news/ministerstvo-obrazovaniya-ukrainyi-nazvalo-top-10-spetsialnostey-s-samyim-vyisokim-prohodnyim-ballom-v-etom-godu/
https://project.liga.net/projects/jobtrends/
http://tpp-inform.ru/
http://linkcoworking.com/
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       Positioned as a “membership club that brings people together who share the 

need for a place to conduct their business in an interactive space,” Link has 

become the new workplace for professionals either kicked out of big companies 

looking to reduce their overhead and office space costs or independents seeking 

opportunities to collaborate and partner with others. While the initial lure of 

working from home may to lose its sheen as a sense of isolation, loneliness and 

even at-home distractions (like children and pets) sets in, coworking spaces 

empower people to get out of their niche and get exposure to projects, advice and 

even business opportunities which might have otherwise alluded them. Random 

collaborations are rampant, new relationship building is common and sources of 

inspiration run high in well-appointed, professionally-attired coworking spaces 

such as Link. 

       When the prospect of outfitting a home office with a printer, copier, scanner, 

coffee machine, office supplies, conference space where you can meet with clients 

or customers, etc. appears daunting, coworking spaces allow any professional to 

show up with little more than a laptop, and – for a base monthly fee – get your 

daily work done with everything you need provided for you. At Link, you can host 

a meeting with non-members in one of their many mini-meeting rooms or schedule 

large, formal presentations in the primary conference room (both behind closed 

doors for sound proofing and confidentiality). For a breath of fresh air, you can set 

up on the outdoor patio. 

       A former Dell professional for 15 years, founder Liz Elam spent 3 years 

researching and exploring the worldwide coworking phenomenon before opening 

up her own space in Central Austin. While witnessing the growing use of emerging 

virtual meeting technologies in her space, she marvels at the beauty of the valuable 

interactions that happen at Link every day. “It makes me proud to get positive 

feedback like ‘thank you for making a grown-up coworking space’,” says Liz who 

chose not to keep her doors open 24 hours. “I’m trying to offer something 

different. We’re open 9-6, Monday through Friday. We fill a need that hadn’t been 

met yet in Austin – a professional, welcoming space that offers connectivity, 
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quality human interaction and business partnership potential. Link is a space where 

people can learn from each other, give references to each other, encourage and run 

ideas by each other, and link.” 

       Members pay $200/month to join for a year, and enjoy fast WiFi, polycom 

phone access, A/V support, a copier/printer/fax machine, free local coffee plus 

beverages and snacks, concierge and mailbox services, the choice between an open 

workspace or private meeting rooms, ergonomic seating by Turnstone, easy free 

parking and the assistance of an in-house intern. New Link coworkers even get a 

free month’s worth of membership at a nearby premium health club. As for the 

future, Liz reflects “I see coworking exploding in the next 5 years. Coworking 

gives people an increase in productivity, thanks to the lessening of distraction at 

home or a coffeeshop, increased opportunity to network, and greater happiness and 

freedom.” 
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        In 1903, Frank Lloyd Wright designs the first ever open plan office for Larkin 

Administration in Buffalo, New York. Throughout the following century, the 

office space took on many guises. The ensuing years offered everything from 

factory floor-like offices, drab beige cubicles and modern open-plan spaces. But 

throughout the design changes of the 21st century, businesses typically still 

operated the same way. Workers would arrive at their company’s office in the 
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morning, sit at their desk and work either alone or with their team and then set off 

home somewhere around 5 or 6 o’clock.   

       The advent of coworking has changed everything. Now millions of workers go 

to an office which does not belong to any company they work for, at pretty flexible 

times, sit at a desk that is not specifically theirs, work alone or collaboratively with 

people who maybe don’t even work for the same company as them (never mind 

team) and then head home when their work is finished, at no determined time at 

all.  

       This format is now proving to increase productivity, workplace satisfaction 

and many other important factors in workers’ and company’s lives. Not only does 

coworking look like it’s here to stay, it might just be taking over. We decided to 

delve into the humble beginnings of this new way of work and track its meteoric 

rise to the worldwide phenomenon we know today.  

       A number of factors occur in the 1980’s which will go on to play a role in the 

emergence of coworking. The idea of more flexible, serviced offices comes to the 

fore. Most notably, Marx Dixon sets up the serviced office provider Regus, after 

noticing travelling workers’ need for a managed and more flexible office option 

when in new cities. These serviced offices are precursors to the coworking space, 

featuring some of the ideas which will become key to coworking, and begin to pop 

up around the world. The Early 1980’s Recession plays a role in their growth as 

companies look for ways to manage their cash flow and reduce long-term 

overheads. At the end of the decade, Tim Berners-Lee invents the World Wide 

Web. This kicks off the Information Age and, amongst a number of consequences, 

will eventually give workers the ability to work remotely. Without this ability, 

there is unlikely ever any need for any sort of coworking space.   

       1999 – Bernard DeKoven coins the phrase 'coworking'. However, the term 

refers to something different than today's concept of coworking. DeKoven, a game 

designer, uses ‘coworking’ to refer to the way we work, not the space that we work 

in. He hopes to evolve ways of working that involve collaboration, a breakdown of 

hierarchy and seeing co-workers as equals. 

https://en.wikipedia.org/wiki/Early_1980s_recession
https://en.wikipedia.org/wiki/World_Wide_Web
https://en.wikipedia.org/wiki/World_Wide_Web
https://www.deepfun.com/the-coworking-connection/
https://www.deepfun.com/the-coworking-connection/
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       1999 – 42 West 24, another precursor to the coworking spaces we know today, 

opens in New York City. The space is started by a software company and provides 

the impressive work environment and short-term flexible desk space we know of 

coworking today. However, the space places no emphasis on the community aspect 

of coworking, not focusing on networking or events. Despite this, 42 West 24 is 

still a huge breakthrough, with members still enjoying the appealing work 

environment and flexible desk space to this day.  

2000’s – The Emergence of The First Coworking Spaces  

       2002 – Two Austrian entrepreneurs set up an ‘entrepreneurial center’, 

Schraubenfabrik, in an old factory in Vienna. The space is aimed at entrepreneurs, 

giving them a place to avoid having to work from home, where they can 

collaborate and work with like-minded people. The space included architects, PR 

consultants, startups and freelancers. This space is clearly the mother of coworking 

and although not called a ‘coworking space’, it’s undoubtedly a clear precursor to 

what we know today.   

        2002 – For the first time, LYNfabriikken combines a coffee shop and 

workspace in Denmark. The new Aarhus workspace is evidence of burgeoning 

ideas in Europe about new ways of working as well as new kinds of workspaces. 

2003 – Brad Neuberg, who later becomes an important figure in the history of 

coworking, starts a small group called Nine to Five Group. He is looking for ways 

that independent workers can feel part of a community with structure. The 

intention is for workers to meet at coffee shops and casually work together. 

Neuberg advertises on Craigslist but the group is unsuccessful. 

2004 – Schraubenfabrik opens a second space called Hutfabrik, or ‘Hat Factory’ in 

English. Although only made up of two spaces and despite the absence of the word 

coworking, this technically creates the first ever coworking space network, Konnex 

Communities, another forbearer to one of the big concepts of coworking to come 

in the future.  

http://codinginparadise.org/ebooks/html/blog/start_of_coworking.html
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       2017 – This is the year that 2018 – The Hub, started by the group of students 

in Islington, has since changed its name to 'Impact Hub' in 2013 and the company 

currently has over 100 locations, across 5 continents in more than 50 countries.  

     2018 – Coworking spaces continue to be at the cutting edge of changes in the 

world of work and many begin to accept cryptocurrency as payment.  

       2018 – After attaining its 50th location in New York City, WeWork is now the 

second-biggest private office tenant in Manhattan. The company expects to take 

over JP Morgan Chase, the largest private office tenant, estimating a further 

addition of 750,000 square feet of office space in New York for the year. The 

company is valued at over £15 billion, with 250,000 members in 431 offices across 

80 cities.  

      2018 – London is currently the capital of coworking, with more coworking 

spaces than New York, San Francisco and Berlin. Coworking occupies 10.7 

million square feet of office space in Central London alone.   

The Future of Coworking  

       Forecasts predict that there will be over 26,000 coworking spaces by 2020. 

Although this rate of growth would be slower as compared to the previous years of 

near-exponential growth, the actual global coworking membership is expected to 

rise from 976,000 in 2016 to just over 3.8 million in 2020. The number of 

coworkers is expected to grow at a quicker rate than coworking spaces because 

coworking spaces are becoming bigger and bigger thereby being capable of 

including more members. 

       One study, from Emergent Research and GCUC, predicts that 5 million people 

will be coworking by 2022. From one Ray Baxter, in Brad Neuberg’s little part-

time space in San Francisco, to 5 million people globally coworking in only 17 

years is quite the success story.  

        Many may assume that at some point the meteoric rise must plateau. 

However, with more and more people choosing remote working, increases in self-

employment and technology and artificial intelligence changing the way we work 

https://www.freeofficefinder.com/article/office-providers-accepting-bitcoin-right-now
https://www.recode.net/2018/3/22/17119012/wework-massive-growth-second-biggest-office-tenant-new-york-city-manhattan-cowork-space-real-estate
https://www.recode.net/2018/3/22/17119012/wework-massive-growth-second-biggest-office-tenant-new-york-city-manhattan-cowork-space-real-estate
http://www.cushmanwakefield.co.uk/en-gb/news/2018/01/coworking-report
http://www.cushmanwakefield.co.uk/en-gb/news/2018/01/coworking-report
http://www.smallbizlabs.com/2016/08/coworking-forecast-44-million-members-in-2020.html
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and the work we do, the future of coworking looks protected and even likely to 

continue growing substantially.   

         At FreeOfficeFinder, we decided to creat this infographic covering the 

abridged history of coworking from the experimental workspaces of the 90's 

through to the worldwide phenomenon coworking has become today.  
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GREEN ECONOMY HUBS 

I would like to tell you about Green economy hubs in this article.  They are 

the organizations which are working together with local civil society groups 

around the world to explore out what works in different national contexts, design 

locally relevant campaigns, and develop new green economies from the bottom up. 

They explore people's lives, their realities, their worries, their hopes to help them 

in the national contexts. Green hubs are working with local partners in 7 countries 

and regions around the world.  

https://www.freeofficefinder.com/
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Together with their own networks of activists, researchers, policy makers 

and local business, they are inspiring national conversations on economic reform. 

In the big scales these organizations explore what a transition looks like from 

multiple perspectives, and what opportunities it could offer people in their 

everyday lives, families and jobs. They also take stock of what policies, initiatives 

and programs have been already put in place, and ask to what extent this makes a 

difference on the ground. Their activities include supporting networks of small and 

informal businesses to connect. 

On the one hand, let’s observe the Green hubs in Canada. Green Economy 

Canada is a non-profit organization that works with community organizations to 

launch, grow, and promote Green Economy Hubs across Canada. Green Economy 

Hubs support local networks of businesses, called Green Economy Leaders, to set 

and achieve sustainability targets. Hubs bring together, empower, and celebrate 

businesses as they achieve their goals. 

They build capacity in community organizations to launch and grow Green 

Economy Hubs by providing training and resources, tailored support, amplified 

impact, and a supportive community of practice. They leverage the collective 

impact of Green Economy Hubs to mobilize network-wide funding, engage in 

policy discussions, and share stories of success to demonstrate that a sustainable 

economy is possible.  

Green Economy Canada was created in response to widespread interest in 

the first Green Economy Hub pilot, based in Waterloo Region: the Regional 

Sustainability Initiative. Within five years of the Hub’s 2009 launch, its members 

had committed to reduce 55,000 tonnes of greenhouse gases, 14% of the region’s 

workforce was employed by members, and the Hub had become financially self-

sufficient.    

 There are 7 Hubs across Ontario now, engaging over 250 Green Economy 

Leaders. 

They envision an economy where environmental sustainability, human well-

being, and business success are synonymous. Their basic premise is that 
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sustainability is in businesses’ best interest. Since businesses set targets on 

everything that matters, why not on sustainability too?     

 What happens in a community with a Green Economy Hub? 

1) Businesses enjoy benefits like cost savings, more engaged employees, and 

an enhanced brand.   

2) The reductions they make in their environmental impacts lead to healthier 

and more sustainable economies.   

3) As more organizations participate, the community expects more of other 

businesses.  

 4) The local green economy also grows as a result of business demand for 

green products and services.  

Green Economy Canada (formerly Sustainability CoLab) works with 

community organizations to launch, grow, and promote Green Economy Hubs 

across Canada. Green Economy Hubs support local networks of businesses to set 

and achieve sustainability targets — bringing together, empowering, and 

celebrating businesses as they achieve their goals. There are currently Green 

Economy Hubs in Hamilton-Burlington, Kingston, Ottawa, Sudbury, Waterloo 

Region, York Region, and soon, London. 

  On the other hand, a Green Economy Hub is coming to London. Green 

Economy London will join six other Green Economy Hubs in Ontario 

communities that support and celebrate businesses as they set and achieve 

sustainability goals. The City of London has been exploring the development of a 

London Hub with Green Economy Canada and local businesses for years, with 

LEN emerging as a potential host for the Hub in early 2017. London businesses 

have been engaged and consulted through sustainability workshops and annual 

events at Labatt’s on World Earth Day. In early November 2018, Green Economy 

Canada officially approved LEN’s application to join their network and launch a 

London Hub. The local business community has shown strong interest in learning 

from each other, getting access to support and recognition for progress towards 

public sustainability goals. 
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To sum up, Green Economy hubs occupy a very important role of social and 

economics relationships of companies which they help. 
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HUBS AS CREATIVE, COWORKING AND EDUCATIONAL CENTERS 

      

   Hub is an institution that combines an educational center, free space and co-

working. Lectures, conferences, educational seminars and master classes are held there. 

The creators of the hub call it a creative space where the future is born. And this idea 

really works. Maybe this is the first impression, but purposeful, modern people and 

creative, working atmosphere really give a sense of creation. And all this takes places 

without too much stress, in a kind way. It's reasonable that the co-working spaces in 

Ukraine have become places where the talented and active young people are 

concentrated. Working here is easy. Sometimes even sleeping here is comfortable. 

In the thesis the most popular hubs in Kiev and Odessa, which have been opened 

recently are presented. 

       First of all, it is DataHub, which combines anti-cafe, co-working and conference 

areas. In the co-working DataHub can be rented as a separate workplace in the common 

room, and a special office for the team. There are also recreation areas and a kitchen. 

       The next hub is called Happiness. It is situated in the heart of Kiev. It was opened 

by Margarita Sichkar who is a Ukrainian businesswoman, socialite, successful 

http://www.londonenvironment.net/green_economy-
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restaurateur, the author of the books about business and a TV presenter. A lot of 

interesting and useful activities can be conducted in the hub Happiness, for example : 

lectures, seminars, workshops, and other useful events. There are two halls for rent. The 

big one can involve more than 100 people. The small hall is designed for 50 seats. 

The next hub is called Underhub. It includes a creative space, co-working and 

English courses in one location. Unlike other similar places, there is a separate 

children's room where parents can leave children while they are working. There is 

everything a person needs for work – boards, projectors, chairs, bags, shelves with 

books, as well as Board games and a small area with tea, coffee and biscuits. 

          One more hub which is situated in Kyiv is called Kyiv Smart City. It is a modern 

space where city projects will be trained and helped to develop. There is a Smart City-

school for young talented creators, where lectures, master classes on the development of 

innovative solutions for Kiev are held. There is also an Open Data Incubator, which 

employs teams that create urban IT-projects and start-ups. In the evenings there are 

lectures and master classes from politicians, entrepreneurs, marketers, top managers and 

just creative people. 

The hubs which are situated in Odessa. 

The main one is called Impact Hub Odessa. It is located in the city center in 

Grecheskaya street, 1. At the entrance to the hub there is a special pointer on the tree in 

the form of a birdhouse and an arrow, showing where to go. The place is pleasant in all 

respects – on the one hand, it is Central, on the other, is it quiet. There is a bike Park 

near here, so the bike can be left right near the entrance. The first level of the hub 

includes  anticafe Living room, a small library, a place to relax,  a kitchenette with a 

kettle, coffee maker and utensils (all drinks are included).  

        The area of this room is 200 meters. Despite the fact that at times it looks like an 

anthill, there is enough space for everyone and discomfort from working together does 

not arise. Calm and pleasant music is played all the time and on some tables there are 

board games which can be played while people are resting. Besides, there is a stationary 

bike in the corner which can be used for having some physical rest from mental work. 
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        The second floor of Impact Hub Odessa is a conference area. There is a calendar 

on the wall which marks special events which are going to be in the nearest future. 

There is also a kitchen, you can prepare hot drinks or use kitchen utensils for making 

sandwiches. Also you can bring your own food and put it in the fridge for keeping. All 

this is already included in the price of daily access to Impact Hub Odessa. Ordering 

pizza or other food in the Living room is also not prohibited. 

        In the co-working area a few isolated rooms separated by glass wall are situated.  

There are even services for people with disabilities. There is a check-in for wheelchairs 

on the first floor. And there are special employees who can lift wheelchair users up to 

the second or third floor. So, as we see, everything is done for people here. 

         In conclusion, we can say that we have presented you the most interesting facts 

about the hub existence in Ukraine. Hubs are only in the state of development nowadays 

but they have all the perspectives to grow further. 
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THE ERA OF THE HUB ECONOMY 

       Hub (Historically Underutilized Business) is a community of innovators, 

entrepreneurs, researchers and industry leaders located on some special premises 

and contributing to the economic growth and global competitiveness of the 

countries. 
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       The HUB Program was initially created to promote full and equal procurement 

opportunities for small, minority- and women-owned businesses. Companies 

interested in doing business with the state are encouraged to become HUB certified. 

       Business models for creating and capturing value are shifting, giving rise to the 

new “hub economy,”
1
 in which networks and data are the organizing principles. 

This, in turn, is creating a winner-take-all world, where a small number of hub 

firms, such as Amazon, Alibaba, Facebook, Google, Apple, and Microsoft, 

dominate. The hub economy is disrupting traditional businesses — from retail to 

automotive, hospitality to health, manufacturing to finance — across the spectrum. 

       The nature of competition in the hub economy versus the economy of the past 

drives much of the change. While increasing its customer base offers traditional 

product and service firms clear advantage early on, this competitive advantage 

diminishes after a certain point, making ongoing competition possible. In contrast, 

platform businesses like Amazon and Google benefit from increasing returns as 

their user base grows. Moreover, successful hub economy firms can leverage their 

network-based strength to enter and win in new markets, as Amazon has 

demonstrated repeatedly. 

       The global economy is coalescing around a few digital superpowers. We see 

unmistakable evidence that a winner-take-all world is emerging in which a small 

number of “hub firms”—including Alibaba, Alphabet/Google, Amazon, Apple, 

Baidu, Facebook, Microsoft, and Tencent—occupy central positions. While creating 

real value for users, these companies are also capturing a disproportionate and 

expanding share of the value, and that’s shaping our collective economic future. The 

very same technologies that promised to democratize business are now threatening 

to make it more monopolistic. 

       Beyond dominating individual markets, hub firms create and control essential 

connections in the networks that pervade our economy. Google’s Android and 

related technologies form “competitive bottlenecks”; that is, they own access to 

billions of mobile consumers that other product and service providers want to reach. 

Google can not only exact a toll on transactions but also influence the flow of 

http://www.window.state.tx.us/procurement/prog/hub/
https://www.cutter.com/article/era-hub-economy-498446#_ftn1


107 
 

information and the data collected. Amazon’s and Alibaba’s marketplaces also 

connect vast numbers of users with large numbers of retailers and manufacturers. 

Tencent’s WeChat messaging platform aggregates a billion global users and 

provides a critical source of consumer access for businesses offering online banking, 

entertainment, transportation, and other services. The more users who join these 

networks, the more attractive (and even necessary) it becomes for enterprises to 

offer their products and services through them. By driving increasing returns to 

scale and controlling crucial competitive bottlenecks, these digital superpowers can 

become even mightier, extract disproportionate value, and tip the global competitive 

balance. 

       Hub firms don’t compete in a traditional fashion with existing products or 

services, perhaps with improved features or lower cost. Rather, they take the 

network-based assets that have already reached scale in one setting and then use 

them to enter another industry and “re-architect” its competitive structure—

transforming it from product-driven to network-driven. They plug adjacent 

industries into the same competitive bottlenecks they already control. 

      For example, the Alibaba spin-off Ant Financial does not simply offer better 

payment services, a better credit card, or an improved investment management 

service; it builds on data from Alibaba’s already vast user base to commoditize 

traditional financial services and reorganize a good chunk of the Chinese financial 

sector around the Ant Financial platform. The three-year-old service already has 

over half a billion users and plans to expand well beyond China. Similarly, Google’s 

automotive strategy does not simply entail creating an improved car; it leverages 

technologies and data advantages (many already at scale from billions of mobile 

consumers and millions of advertisers) to change the structure of the auto industry 

itself. (Disclosure: Both of us work or have worked with some of the firms 

mentioned in this article.) 

       If current trends continue, the hub economy will spread across more industries, 

further concentrating data, value, and power in the hands of a small number of firms 

employing a tiny fraction of the workforce. Disparity in firm valuation and 
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individual wealth already causes widespread resentment. Over time, we can expect 

consumers, regulators, and even social movements to take an increasingly hostile 

stand against this concentration of value and economic connectivity. In a painfully 

ironic turn, after creating unprecedented opportunity across the global economy, 

digitization - and the trends it has given rise to - could exacerbate already dangerous 

levels of income inequality, undermine the economy, and even lead to social 

instability. 
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THE HUB ECONOMY 

       Business models for creating and capturing value are shifting, giving rise to 

the new “hub economy,”
1
 in which networks and data are the organizing 

principles. This, in turn, is creating a winner-take-all world, where a small number 

of hub firms, such as Amazon, Alibaba, Facebook, Google, Apple, and Microsoft, 

dominate. The hub economy is disrupting traditional businesses — from retail to 

automotive, hospitality to health, manufacturing to finance — across the spectrum. 

The nature of competition in the hub economy versus the economy of the past 

drives much of the change. While increasing its customer base offers traditional 

product and service firms clear advantage early on, this competitive advantage 
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diminishes after a certain point, making ongoing competition possible. In contrast, 

platform businesses like Amazon and Google benefit from increasing returns as 

their user base grows. Moreover, successful hub economy firms can leverage their 

network-based strength to enter and win in new markets, as Amazon has 

demonstrated repeatedly. 

A Digital Domino Effect 

Three principles underlie this new economic world: 

1. Moore’s Law. Intel cofounder Gordon Moore observed that the number of 

transistors per square inch on integrated circuits had doubled every year 

since their invention, leading to the prediction that computer processing 

power would double every two years. While Intel now reports that chip tech-

nology cannot continue advancing at the same pace, making it difficult for 

the processing power of computers to double every two years ad infinitum, 

other developments are helping to improve computing muscle. 

Breakthroughs in artificial intelligence/machine learning and cloud 

computing are examples of technological change accelerating the rise of the 

digital economy. 

2. Metcalfe’s Law. Named for Robert Metcalfe, founder of 3Com and 

coinventor of the Ethernet, Metcalfe’s Law states that the value of a telecom 

network is proportional to the square of the number of connected users of 

the system. The “network effect” that Metcalfe’s Law describes further 

enables value creation, especially given that information now can be shared 

at almost zero marginal cost as networks continue to spread. 

3. Barabási-Albert (BA) model. Albert-László Barabási and Réka Albert are 

credited with the discovery of the “scale-free network” concept; namely, that 

the websites forming the Web exhibit mathematical properties. According to 

the BA model, if the network expands, nodes will preferentially link 

themselves to hubs; that is, to the websites that have the most connections. 
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Once a hub firm benefits from increasing returns to scale, enabled by increased 

computing power and the fast-rising number of users, it has a competitive 

advantage as it enters new markets — creating a “digital domino effect.” 

Google provides an illustration in the mobility sector, where it has set its sights on 

the automotive market via autonomous vehicles that make use of Google’s superior 

network and data in the mapping and location services sphere. 

Another example is the three-year-old Alibaba spinoff, Ant Financial. Building on 

Alibaba’s user base, Ant Financial has successfully commoditized traditional 

financial services. With more than a half-billion users, it has shifted a portion of 

the Chinese financial sector to its own platform. Ant Financial also exemplifies the 

successful rearchitecture of a traditional industry, from product-driven to network-

driven. 

       Amazon’s acquisition of Whole Foods, and rumored plans to acquire Target, 

show how digital dominance can lead to an aggressive play in traditional brick-

and-mortar industries. Facebook and WeChat are competing with telecom service 

providers, while Google, Spotify, and Apple have become dominant players in the 

music industry. 

Denial Is Not a Strategy 

       Many senior leadership teams believe that changes to their industry will take 

longer than expected and that there will be latitude to retain their old business 

model. But that optimism is unfounded. Executives must recognize and accept the 

shift — and put a new model in place as quickly as possible. While incumbents 

have the advantage of IP, assets, cash flow, and technical talent, too often 

established firms are unable to make the cognitive, strategic shifts required. This is 

not a new phenomenon, as Harvard Business School case “The Rise and Fall of 

Nokia” teaches. And Nokia hasn’t been alone; BlackBerry and Palm were also too 

slow to see the rearchitecting of their marketplace and were ultimately driven out 

of the mobile phone business by Apple and Google. 

       Some companies are responding by creating their own platforms and 

becoming hubs themselves, as GE did with the creation of GE Digital and the 

https://www.hbs.edu/faculty/Pages/item.aspx?num=46041
https://www.hbs.edu/faculty/Pages/item.aspx?num=46041
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development of its Predix platform for Internet of Things solutions. The latter built 

on GE’s earlier move toward contract service agreements that involved total 

operational management of an asset (i.e., preventive maintenance and repairs). GE 

Digital focuses on an outcome-based business model, where data collection, 

synthesis, and analysis allow for real-time, predictive solutions for products as 

diverse as jet engines, oil rigs, medical systems, and rail. 

       Another competitive response is for companies to offer their services and 

products on multiple hubs. Multihoming, which allows for enhanced Internet 

connectivity by configuring a computer with multiple network interfaces and IP 

addresses, allows participants in one hub ecosystem to join another, thereby 

reducing hub dominance. An example is retailers supporting multiple payment 

systems, including Google Wallet, Apple Pay, and Samsung Pay. Strategic 

cooperation by non-hub firms can also help combat hub dominance, as the 

open source movement did in the face of Microsoft’s monopolistic threat. In 

addition to allowing for the survival of more players, diversification also reduces 

system risks. 

       Regulators may step in, too, but each company ultimately needs to examine its 

own prospects in the context of the hub economy. While the risks are new, revenue 

creation and capture opportunities also abound for players that forge their future 

business strategies with a clear view of emerging digital drivers. 
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